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PREFATORY hOTE
o N
'Traditionally, career counsel1ng has focucad on adolescence and early adulthood
Impl1c1t in thlS fncus has been the aotion. of con51stency in adulthood It'was assunno
that once dec151ons and plans wéve made, the adult years were a relat1vely serene and

g
stable period, complement1ng what had been dec1ded earlier. More recently there has

been widespread recogn1t1on that'adulthood is a period of change. Mid-life, ‘the' perlod
cgnmonly defined as from age 35 to 55, has become acknowledged as a part1cularly
significant period of life w1tb po’ entlal ror br1ng-ng great paTn and/or pleasure In
‘both the professional . and popular Titerature there is lncreas1ng recogn1t1on of the
1mpor ance of the m1d l1fe perlod and of the need for develop\ng v1able strategles for ?'
respond1n; to the- needs and concerns of perlods in mid-1ife. Nh1le the changes N
occurr1ng at mid-life are frequently pervas1ve and deal w1th such areas as fam1ly
llfe, 1nt1macy, llfe style, or inner-life, it is 1nterest1ng to. note these changes
experleuced by the 1nd1v1oual have often had their most dramatic express ion in ¢
matters relating to occupatvons Thus the l1terature;wh1le dealing broadly w1th
mi d- llfe,has 1tsfmaJor focus upop m1d l1fe career change '_ﬂ' ~ aE
. Playwr1ghtsand novellsts have long recogn1zeu the 1mportance of the m1d l1‘e

mala1se They have seen it-as a t1me of %bnfllct'ﬁnd doubt, an uncerta1n br1dge 40

the ,future The recogmtwn of\fhe need for a Spec1al response by counselors and human
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segv1ces spec1a]1sts, however has occurred on]y r!gently The Vocational Gutdance
Quarterly acknow]edged its 1mportance tnrough the rarely used dev1ce (ror that pub jcation

of a s1ng]e focus journal re]ated t0 mtd career cnange {June ]97:)' Notably, th1s did -
/

not occur unttl 1977 " A special - issue of the erso nel_gnd_ﬁuldance_dburnal publtshed _

in May 1975 did not conta1n a single spec1f1c reference to m1d Tife’ Career change ’

1)

Therefone, much of the literature is of very recent v1ntage ’
: 9

_To prov1de -8 brnad 1nformat10n base from which to conduct th1 analysis a computer

R

search was, desagned The seven separatn data bases searched yielded a tota] of 70

$

separate references the largest number of references comtng from the ERIC search
(N 40). The descriptors used vfr1ed accordtng to the data base being accessed but

the tio proeucang‘the greatest number of aocuments were "career change" and "middle-

-

_aged " In\accord with the prev1ous comments on- the racency- of the ]1terature, the

large ma]brtty of the references are from 19/5 and later. A breakdown of the data
&

bases searched and the number of items retrteyed is Jocated in the back of thas

d . o : )
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| MID-CAREER CHANCE: -
A OVERVIEW OF COUNSECTNG PRACTICES AND PROGRANG

N
v

Garry R Malz

Substantratvng mid-1ife change through research is drffrcult Neugarten (1973)
porntsgput that whrte psychologrsts are convanced that persona11ty change occurs in
adulthood they 1ack adequate methods for measurang these changes. Nonethetess, We

can 1dent1fy, hundreds of 1nvestrgatrons which substantiate persona]aty change 1n
| adulthood in reactrons 10 s.tuatrons in attrtudes, in reference groups in self-

dcscrrptrve rtems in sources of grathfrcatron in dyadic retatronshtps, inthe Mid-life

" change ag

A obJectrve descrrptaons by friends and on psychologrcal tests" (Brrm, 1976, p. 3). trangition

In descrrbrng the change process nany schotars and researchers use the term "transrtron !
Implrcat tn the concept of transatron is novement from one personalrty stage or period
to another., tevrnson for fistance, uses the term transition wrth reference to changes
in status of Tife’ structure, e.q., gettang into the adult\wortd " "becomrng one 'S Ou

-~ Man (In Brim, 1976 D. 7) - _“‘ o 'L .

An analysrs of the avaalab]e tneorres and research on the dea of mid-1ife change
L

berng 3 crrsrs would suggest the followrng conctusrons (1) The concept of 3 crrsrs

in mid- life should be thought of as 1nvolv1rg both a rapid and a sub§tant1a1 change
{

~in personalrty, one uhrchtrnvotves a naJor disTocation in one's sense of identity; (¢
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Individuals may vary constderahlj in the extent to which they recognaze or can arttcu]ate :
changes or transitions wh ch they have, expertenceo, (3) Researdh does not demonstrate -

that transtttons or thanges occur at predrctab]e age 1eve15 (4) For an indetermindte

nunber of men a mid- 11fe crtsts is a "notab]e" avent of great import to their future Conclustons
from roseqrch

11ves Severat current studtes suggest that the mid-1ife crisis affetts as much 3 ‘

5 of the male populatton whtle 2 study of busaness managers between the ages of

35-55 reported that 30% of them were experiencing major personaltty and behavior changes

Perhaps the meaning of a mtd 1ife crisis can he descrtbed better by words than by
‘theortes or stattsttcs In the words of one man |
The hormone productton 1eve1s are droppang, the head is balding,
the sexual vigor i diminishing, the stress is unending, the
* children-are léaving, the parents ar dying, the job horizons - .
.. are.narrowing, the friends areshaving their first heart. attacks,
the past floats by in a fog of hopes not realized; opportunities
not\grasped wonen not bedded, potent1a]s ot fulfilled, and .
‘the future is a confrontatton ulth ong's own mortality. (Lear, 1973)
Theories of naaéuife (risis
There has been considerable dtscusston among theorasts and researchers as to the
causes for mtd 11fe transitions whach may in effect be crtses Currently seven theories
a , .
are most frequently advanced in explanation of the crises. A .‘ _\, ;!

.
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1. Achievement-Aspiration:Gap

This fheory suggests that in mid=1ife a man is likely to assess his wprk achievemeht:
;to measure what he has éccomp]ished against what he has aspired to do. Thefcomparison
between "aspired to" and "achleved" leads to the rea11zat10n that an 1nd1v1dua1 will not
be able to reach h1s goals; hepce, those individuals undergo a personallty change that
enab]es them to become reconc11ed to the gap. .

2. Endocrine {hanges

c—

Many hormonal changes occur during the mid-life period--reductions’1n‘the secretion
i

of androgens, 1ncreases in other stero1ds--about which we know very 1{tt1e It is

hypothe51zed that these hormonal changes do affect a man S self-assessment and his

ability to ianage stress

b. Reappearance of "The Dream" K Y

Daniel Lev1nson and hiz .colleagues be11eve that in the process of maturing a man

e d

1ust suppress certain parts of himself to meet the demands/of family, career, and
soc1al act1v1t1es During m1dd1e age the "suppressed aspecLs of the self push toward

the surface and demand that the man reappraise who,he//s and what he is doing" (Br1m,
976, p. 5). The concept of "The Dream" is presenéed as a youthful view of the future

A

e1f which never dies. A mid-life crisis accor ing to this theory is as likely to

ccur for the man who has realized his dreém as for the man who has not. Those who .

4'//
/
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ave fulfilled their dreams may ask, "Is there more to life than this? Was th1s worth

hat | had to give up?" Those whg~have not may ask, "Where did I go wrong?" "Will

¥ dream never be7“ Whatever has been his prior experience, the dream reappears in

1ddle life and in dealing with it a man may be “crisis prone."

o

Stagnation vs. Generativity
his work on stages of psychosocial development, Erikson (1950) identifies an
Middle

In

mportant adult task as resolving the issue of stagnation s. generativity.
ged men may feel that tne1r ach1evements Jn family, work, and community. are stagnatwng

nd that their lives lack challenge and opportunity. - The need of the human organism

or eiperieneing personal growth is omnipotent; ]acking a feeling of growth the

individual will seek'wayé; including signif@cant behavior change, to regain“a sense
f growth and challgnge. | '
5. The Awareness.of Mortalltx

e

| In the middle age period one stops counting from birth and'begins to think tn'
terms of time yet to be 11ved ~ Neugarten (1968) has identified a chahge in time |
orientat1on as one of the- s1gn1f1cant personality changes occurring in the middle age
per1od where the 1nd1v1dua] no lpnger perceives | h1mse1f as grow1ng up but as growing

01d.‘ Perhaps aS Br1m (1976) has sungested one of the major psycholog1ca1 tasks of the

m1dd1e years is "re51gnat1on to death and a permutat1on a reorder1ng
. o

n

- ERlc 0

of life priorities"
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(p: 6). If persons can successfully respohd to their mortality, they can gain greater
Self acceptance and experience increased energy. |

6. Family Relationships

1

“In this theory the cause of a man's mid-lifettrisis can be traced to his chapging
re1ationsﬁip with his family. As the wife and children move their attentfon toward
activities outside the'fami1j2’the husband perceives himself as less needed‘and the
other family members as ]es§.available for support. Typical family rolep andg rewardp
may be abb]ished. In this’ empty nest" explanation of middle age: male change, "norma]
changes in familial re]at1onsh1ps that co1nc1de with the middle years of a husband's/
father' 's life" can produce s1gn1|10ant changes in personality and behavior \Magaz1ne
Index, No. 1003575 p. 8).

'7. Changes in Social Status and Role

Two particularly hoteworthy longitudinal studies of adult development are the |
20-year adult 1ife study of Neugarten (1970), and Lowenthal's research on four ages.
groups. of men (Lowenthal, et a] 1975) Both of these researchers have studied the
changes in status and role wh1ch occur over the adult life span Lowenthal focuses
op role gains and losses in adult trans1t1ops. Such occasions do not necessarily.
produce crises, but rather provide éitpations where incremental and decremental

changes occur, whérg one state of life is 1eft behind and a new phase of life is

—
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hequn. Neugarten sees the predictabie changes in family, work, and health producing not

_oMy%msﬁbMowwwMHwtoﬁwHywimmwﬁMsmwowaaaneng

skills. mmenﬂwemmnmsmntMpmﬁawh”mimﬂswwsmmmeww

“umnmmmMmmwmmmmmmmemsnmmwmuw

changes, .., the 10ss of & “job in the prime of iife, which produce trauma and crises

women and the Mid iife Crisis

eiativeiy ess emphaSis has been given by the major researchers and theorists to

the mid Jife period for wonen and its potential for attendant crises. Most mjor .

theories are focused on male developnent. It should be emphaSized however, that the

‘thyNMpmchrwsMaMHmw mtkaMmﬂemmmmd Mmmmw,

wmmemmMmmmmMMSmmmmmmewwmt

sociologist Jean Lipman-Blumen (1972) refers to as the ”Vicarious achievenent ethic

That is, they gain their identities not through what‘ihey do but through the activities

of siqnificant people around them, i.e,, fathers, husbands, and, iater, children, In

contrast, men are seen by Farrell (1974) as having a direct achieiement syndreme.

They are "suecess objects." Their value as persons is determined directly by what

they do.‘ |
:OfWMRMNsmMHmmehepwwmnﬂsMﬁefmmsﬂ%wmmowwsu‘

middle age., Neugarteh and Gutnana (1958) see women,shiiting toward becoming riore

|

less research
enphasts on
-~ uomen
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v Lowenthal (1975) found that sex difference was greater than hfe style drfference s

among the adults she studved “Indeed the' hfe course traJectorves and in turn the

- feeds, goalsand problems o, 7en and wonen not only do” not paraHel each other bu+ L

at 8 povnt seen to threaten 1 potentval coHvsron course" (Notel p 8)

3 - Whilg it s vmportant that e 1dentvfy and analyze the dvfferent paths of

achtevement oriented, and men mftmg toward becomvng more affi}i atvve Intere‘tmgty o

¥4 “‘._

" Both seaes’
experience
change

B | | development of men and women, Schtossberg (1976) is undoubtedly rtghtxwhen she S

2

suggests thaty "what should be emphasvzed is that both. sexes go through crvses and may

heed helpvn coping wvth them" (p 33) o ©o

«««««

o of personahty hich emphastze hormonat shtfts to theorves arvsvng fropasocvologacal -

perspectvve "whvch views the lrhecycle 8 a success )on of sacial roles with personahty
e = change vnewed 35 a product ofhfe long socvahzatton expervences" (Brrm, 1977 p 7).

L It 1sapparent that.none of the present theorves is adequate by 1tself AH these&‘
| [
theorves shou]d be vvewed a5 a neans of ﬂtumvnatvng dv;fereht aspects of adutt

, devetopment Users of the theorves need t0 have the conceptual skﬂl t consvder both
| " inside and outsvde detérminants of change and thevr 1nteractvon With each other, It

wvH be observed that the notvon of mid- hfe crvsvs is not emphasved by three of the .

) ¢

- main theorvsts (Levmson, Neugarten and towenthal) They alT however reoogntze
' L4

" 'I7. |
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v Kid-Career Change--Basic Considerations :
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N ,. Arevreu of the causes or factors precrpttettngamrd ~1ife griss is useful i

provrdrng a backdrop agarnst whroh to Vi eu’a Spectfic resnonse to the crrsts, such -

\l’

Job change He also need 0 ook it the mottvetrons or srtuattons whrch foster mtd

] ‘,v L2 . . S . . \

career changes. . A S o |
Lo / . . [

o The 1mportance of nutcapte motwations /for ntd career change has been emphasized
; 3’ | Heddesheiﬁr (EJ 147 849) Buﬂdmg uphn the work of Murray, Pouers i Havtghurst
E (1971) she drscusses tuo dibensions of pressures for change 1n work htstory 8 berng

’from the sel‘and from the enveronnent In each 0of these drmenstons the prepﬁre ¢,

3

< vary fron Tow to hugh In- assrstmg indwrduals 10 1mptement nud career changes she-
L opresents six counsehnq constderatrons' (Uethe uocattonal maturty of the cHents,

(2) the context wrthtn whtch JOb chorce change= are nade, (3) the resources avaﬂable

[

o the cHent (4) i 1nd1v1dua1 S seTf conndence for achievihg in a new situation,

o

. ,, (5‘ the need to clearly 1dent1fy apphoprrate goals, and (6) g 1moortance of counselors

§

; knouing therr onn attttudes and valugs in counsehng urth mdwtduals pursurng

N -
‘nontradrt,uonal career routes"~ R

In another aoalysrs of the notwattons leadmh to nrd -caréer chenge, Entine

) ‘ ,‘nl;(( U Co "" S, ‘M;B L0 N na ) i J’
[T . i . e . L o I
[ ' ' r ui‘ ! N : : ' '. "y .l.- . .

)
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L (EJ 147 850) emphasfzes broad socfohoorcah ecdnonnc, and pwchologrtah factors. He o

1dent1ffes ffve maJor factors. ( ) the Honep' § norenent and the 1ncreasrng entry and

4

w oo
]

L0 f're-entry of Women mto the 1abor narket, (2) the prenatu!r‘e end of careers due to

. technology, (3) the pervasrve 1nffdence of unenp]oynrnt [4) the\rehatronshrp of hfe o
ot ‘. | ,expectancy to retrenent, and (5) the psychologrcat drnensrons of nid-1ife and thehrr otivating
Y v . faators for -
o effect upon uork and hfe -style redfrectfon.,BasrcaHy he. reconrnend that e move from . caresr
ohange
,our present focus on factors msrde the fndrvnduah to g frore halanc d consrderatrou of SRR
factors both externah and nnternal to the 1nd1v1dual Lo o
' 2 K ‘." . S K e, | oo e -
. . ; n'\le ] [N ' 4 ‘ ! C ‘I'\,"‘v .‘; | \"h“ ' :"'n‘ ‘ I “
| eQmMMMMMMmW ML o
;) :" | . ,' & . \ . o

To assrst the reader rn choosrng from among the avaihahle resources the sectfon S

that folhous hrgh 1ght; four docunents uorthy of specfah nentron. C ‘1’4‘ . Do
e ! . ’ o ‘ ‘ v 5 '

vr‘ Ty |r.

O it Career Educatron H an Interventron Strategurn Mfd fareer (rists. . |
¥ L 1% 9%, Connnfssroned by NIE, thrs report provfdesausefuh review of ¢ Lo
- | '_,nrd -Career crisis llrterature, 1nﬁerrentron strategfes and an ‘inventory of

b services current]y available, Aresearch and deve]opnent strategy, for NIE

s presented, ahong fith a strategy andaro]e for adulf career dication.: .
 Though the document is broad in scope, 1tcou1d b very el toanyone

[

1nvohued ins progran devefopnent. .
ey

v
- ' .
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Sesnnd_ﬁdreﬁ_ha_ﬂmﬂﬂ_ﬁl_Eroqram for Mid-Cafeer Change. 1976. This program

‘was developed at the George Washington Un1versYty School of Medicine and

Health Sciences. The program was designed to demonstrate that (1) viable

tareer alternatives are ava11able to older persons “and (2) mid-career p]ann1ng4g
can avert many of the symptoms associated with middle and later life. The

vo]ume conta1ns a breadth of 1nformat1on useful to program deve]opers in
des1gn1ng, establishing, and evaluating m*d career proqrams

e
-

Second Careers: Counseling for Mid- Career'Chahge 1976. . This {s a
_companion volume t0 the ‘one just preV1ous1y described. It discusses in = - ..

) some deta11 the counseling component of the program. - The detail provided

on the counse11ng rationale and the procedures used wou]d be extremely ‘

useful in establ shing mid- career counse11ng programs, Particularly R
~ helpful is the*extens1ve .discussion of group counse11ng ut|11zed in |

the program | |

. An tva1uat1on of P011cy Re1ated Research on Programs for Mid- L1fe Career
| Red1rect1on Voi. 17, Major- F1nd1ngs ED 107 -943. This report evaluates |
‘some 300 sources dea11ng with programs for mid- career change In assessing .

;ithe results to date the conclus1on 15 reached that the potent1a1 for m1d-
career assistance for workers has hardly been tohched Recofmiendations for, .
’ future program deveprment are included which are 1ntended to aid developers

"~ in. aveiding shortcomings present in the programs eva]uated

L o
J S . | - -
Q : . o ] . :

EKC/ 7 | . .. . ) Lo | i

Lt et T
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- and hou the helprng servaces have 0rganized responses (to them. Examrnt

| tsh to make therr oW casts for belfef and action,

~n Overview of Trends ind Developmen_tg :

7
r‘ ' »
The Titerature on mid- lifd crrsrs and mrd hfe Carger change 15 as diverse as are t

'

| viewpoints of the writers, Dependrng on phat one reads one may become truly alarmed over

the near epidenic proportrons of male middle-age.crisis. Or one may ref‘ect with phrrosophrcal

deuachment on. the 1mportance and ﬁrurtfulness of .the middle- -age perrod for provrdrng 3 redefrnrtron

of "the Tast half of 3 Tifet ine, Perhaps the most useful approach thrs mrrter can take is to

srbrhty to’ the emerging. conceptrons concernrng the mid-1ife perrod and mid- career changes.

ng emergtng ideas ang  Berging
conoeptions
practices may helh readers come 0 know what: the current behefs are and where they may - cbout

change

Mrd Life Perrod -

t There rs “teneral consensus that the mid- hfe perrod s one fn which the'mate‘
in partrcular is likety tdexperrence srgnrfrcant personahty changes, Persons ary
considerably in thefr awareness 0f these changes and the rmpurtance they attach to
then, o o ! |

2 The data and the wrrtrng on the experrences of women are tess defrnrtrve than

for rren, but. 1t apoears that the middle 11_ perrod may cause a5 much personahty Change |

~for onen as- for mén, but in the opposrte drrectnon tonard achievementfor women, toward

,"’l‘l‘ -
.
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_affective behavior for men.
3. The persona]ity changes which occur in mid-1ife are 1ikely to stem from
muttipte causes. - For some_persons the‘sttmuli for change i winging upon- them are of .
~ overwhelming magnitude and mandate that personaltty change octur.
4. Multiple, simultaneous and'signiftcang changes lead‘some persons to a
mid-1ife crisis. The crtsts may be charactertzed by griaf, lack of 1dent1ty, |
E purposelessness, 2 lowering of mental and physical v1gor and, part1cu1ar1y, depression,
" 5. The forces for change that a oerson experiences may be concentrated ina |
few sharp years or stretched. over 10 or 20 years. There are no spec1f1c correlates
- with age other than that these changes generally occur in the fort1es or ear]y f1ft1es
There is no conv1nc1ng ev1dence for "a developmental pertod or- stages in the o
mid- l1fe pertod in which one event must come after another, or one personaltty change |

*
bump another in its wake" (In Brtm, 1976 p. 4) Lev1nson s apt metaphor that they are

© More on the order of "seasons of the year" seems most appropr1ate\ ‘Nh11e each mav
s.artse out of the preceding one, and 1ead to the succeedtng one, . they "do not differ .
in value and all are necessary" (1b1d ). | | |
! 7; Al] of the’ research and wrtttng notwithstanding, most of what we know about

the mid- ltfe per1od is based upon exptoratory research hypothests generaltzatton, and

N conJecture, rather than def1n1t1ve emp1r1ca1 data “Qur current research base is more ;

'1e5.
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on the order of an imperfectly<cooked waffle than a carefuily-crafted mosaic. There
are significant 9aps in our research base, e.g., the causal process, and devélopmentaly
‘and longitudinal data, which only more 1ntensjve and extenstverresearchdestgns ¢an |
. e |

8. Changes in an individual's behav1or and personality seem to be the result of
'an.1nteract10n between 1ntrapsych1c and externa] social events with the change ina N

person s focus movang from the outer self to an 1nner self preoccupat1on

LMi d Career Change

N
1', Job dtsplacement and career d1srupt1on occur fxequent]y enough to constltute

a soc1a1 prob]em No occupational or educataonal c1ass1f1cat1on of people (males

Zpartacularly) seems exempt from these dasrupttons Add1+1onally, the long-term

\

effects upon the 1nd1v1dua] -and soc1ety are cons1derab1e

§; The volume of llterature relating to m1d life Career change attests to the
popular acceptance of the idea of the change How we assist people to make m1d -career
changes while a p0pu1ar tOpTC of the self he]p literature, strll seems murky The
preponderance of op1n10n suggests that a systemat1c program with spec1a1 emphasis
n he]ptng m1d life career changers is preferred over a general counsel1ng he]p1ng serv1ce .

3. Program deve]opers agree that a mid-career change he1p1ng serV1ce should

EKC"-»W L Y

. . . .0
. - - con . ' B
Aruitoxt provided by Eic: . . . .



involve at Jeast the following components: (1) assessment of personal characteristics
1nc1uding vocational maturity; (2) individual and group counseling focusing on pérsonal |
1deétity, work roles, va]ues; and options; (3) training in decision-making and
employment skills; and (4) job placement.

4. Systematic programs 6f the kind described above are costly. There is little
evidence théy can be self-supporting except with special, affiuent é]ient populations,
e.q., business executives. Many of the better knan programs have received external
fund;hg or are university- or agency-based and heavily éubsidized.

5. Client acceptance of mid-career change programs is mixed. Pfogram directors
report enthus1ast1c participant response to the services and high program pgrs1stence

rates (over 75%). The members using such services, however, remain comparatively

few. Client re]uctance’tQ use mid-career counseling services stems from a negative
feeling toward seeking help. This attitude may be particularly prevalent in business-

and industry-based mid-career services.

6. Presént counselor gﬁucatiaqurograms frequently fail to prebare trainees to
:work;with adults. . Noted defiéiencics are in the areas of aging, the occﬁpationa]
marketp]acé, and aéquiring insight into their own (the trainees') potential age and sex
.stereotypes. Special updating and training for counselors who will work with mid-1ife
career changers apﬁear to be a prerequisite to the expansion of mid-career counseling

: e

servicas. | - | 4.

”




A Perspective on Mid-Life and Mid-Career Counse]ing

MwﬂemeEatWeMgmﬂsWMﬁmmethimwwwlm¢wdﬂy People
in mid-Tife nay experience personal crises, altered lifeétyles redirected careers,
d1srupted jobs, drastic changes in 1on9 standing intinate relationships, Internal

personal forces and external soc1a1 factorf may intermix in unpredictable ways to

lead to a redefinition of self and a red1rect1on of goals and behaviors. | dedZe age
r © L o dmportant.
Qur knowladge about mid- 11fe is a compos1te of thoughtful conJectures, E B life gtage

frequent]y reported observatlons, and empirical daa. It stimulates and provokes
mtoNNMrmwwtummhu1tm®usmdﬁmemewmw.Owcwmmhu
uﬂmmmwmmmmwnmmwImmmmmmmmmwum
middle age period, however, our data sources converge--1t is important.
mmmwmmHmemmummumwmmwmummmm ~
There {5 broad consensusamong‘theorists, Writers, and researchers that it s th {
r%mmemtMmMMememﬂhmemkhﬁmmMﬁhths&mdMHofaHhﬁm

Will be lived, RtMmmmbmwwsmtomﬂwﬂhﬁemw%aM1mhwhmsmwunM Response to

mddle cge
mmmmmummmmwmmawmmmmemmmmmnmm eritlog]

; hdM%@MWWWNQ@MMMMW.meﬂmummmmww
what e do and the potential effects and autcomes associated with one response as compared a4

e With another, mmﬁmnMLtm]HwﬂweMS@ﬂtmﬂpwwﬁwwwﬂh@wﬁﬁm
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nid- llfe and the programs devel oped to respond to’ 1t than with the lmportant fssues
lnherent lo mid-career change. It is the urlter 5 Qbjective 1 this sectlon % stumulate

,thought and, hopefully,‘actron upon those dimensions of mld-career change which

"\ . v 4
! ' b

\ ) . ‘ ) .
~have important future implications for individuals, society, and the helping - .

. . 3 : ' : \ ‘ .
professions. e SR . o ,JM :

A Response Mode for id-Careet Chang

A nasor 1ssue s 1n what way 10 reSpond 0 the need for mid- career counseling
| Do we create neu programs and Centers speclalrzlng i mid-career concernsl Or, do
e augment existing counseling prograns unth 3 mrd ~Career speclal emphasis or
program conponentl There are plentlful examples of both responses, and both haue thelr
" vocal proponents In practrce, the local srtuatlon may be’ 1nstrunental in deternnnlng

which approach ulll uork best, As soclety in general and counsellng in partlcuaar,

are confronted with few deuands for serulces, we face the fundanenttl 1ssue of whether  New prograns

U8, epangion
to extend i sti engthen exrstang counsel g servlces Or create news Special]y -focused . of prosent
‘t; mee .
Centers and prograna My quess is that the current professaonal knee-jerk response _ o
is to "start sonething new." lhere are the obvrous advantages of the attentann, C
r

*excttenent and fund draurng pover of a newly-developed program to respond 0 4 current :
| crrsls Not so frequently notrced are the less dranatic but nonetheless conpel lng

0 reasons for expandlng the- capabrlrtres of existing counsellng servaces Two thoughts

v : ’ ! . B .
. . ' . o

. . ' 3
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| \whrch provided the foundatron for respondrng to the specral needs rn the frrst p]ace
N e want ] delrvery system for counselrng cunposud of numerous 1ndependent and
o uncoordrnated prograns, each Vgrng for ; 1arger share of the support pie? Are 3 number :

‘ofwuwﬂymwudmmCmmmasmnwasammmmbmkcwmﬂMgwwmﬂ

career p]annnng that enphasrzes plannrog before the erisis appears;

are noteworthy

Hmt1fwcmmnmﬂymwmdmpm$mgwmﬂnm%aswwmanwemm'

“precedence in. our attentron and resources We run the risk of eroding the basic servic:

. /*.‘
Speccal centera
arigh
/ ¢

.
7

G

1Nhere does 0ur pro rferatnon of specgal Centers stop’ HAnd what do e do wi“h'them When

)

| the heed rs no. longer so pressrng? Ouestrons such i these need answers g

- R second constderatron retates to whether We View counse]ing for nrd Careger

' change as a one-time event, &g when i crdsrs occurs, or a5 one aspect ofa

MmmmHMWMnMmmmnmmmmwmmmMMH&mm

“be viewed s oneeimportant perrod of Tife,- one that, must be planned for and that may

WMWMMMmPMWWMMMwmmMm«ammWMWMe Yeed for

~ plaming for
enabes persons to avo‘id crisis responses and to capitalize on the opportunttres it life -
MHﬁwaMMMHMmWMWLwmﬂmmwmmmmumw

change by defrnrtron are Jess rnctrned to provtdo the long- range perspective toward

0
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heans of Fundlng Hid-Carear Counsellng o .»

-

Generally. nld career counsellng prograns have operated hest under drstrlct +S0UrCes

of funding or unlverssty support e.0., grants or course credits. Rdatwely few prograrns

L
have been able to g0 it alone, to be essentlally self supporting through a fee for the |

service. Bustaess and Industry have not demonstrated 2 great ulllrngness 0 comnit /*

‘. resources to nld career counseltng sethces It is apparent that economics as mich’
s anythlng will detenmneahow extensive mid- career counseltng servlces /econe
(e nnportant dimension in the support prcture fs the dpparent reluctance of
1ndwrdoals to pay oyt of thelr oWn pockets for mld career counselrng services. By
- most sccounts 1t s far easier t0 obtaln "naying custoners" for personal self- growth
experlences of the selnslttvlty, personal therapy varrety than for nld -career courseltng |

lndrvrduals either do not §ee the worth. in mid-career counseltng or believe that there

is some strgma attached to seeking o needing help s apparent that this reluctance .

t0 lseek help is more a male than a female characterrstrc -4 urtress the flourrshrng
wornensconttnuatron education centers. Clearly, if mid- caregr counselmg servrces .
are 10 he broadly dlffused there ust be an extenswe educatronal cempargn to acquarnt
| v people wlth the: servlces 50 that they nay seek their use as a posrtrve step toward

o thelr\own developnentgrather than a expresswn of neakness :

.~ (ne. step that would certalnly ald in a more posltive lmage of mrd -Career counsellng

\

e
—s'\

© Rdueation .

necessary for
career -
coungeling 40

be effective |
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15 a chamge in the presen_t tax structure, Currentty, individuals may claim as a deduction
o money devoted 10 1mprov1ng themsetves for a present job but ot for taknng 0n 3 hew job.
B Thus an 1notv1dua1 seekrnganeu Career ts Teft to his/her own resources during the

| -’dtfftcutt perrod of choostng and exerrtstng a rew, option and obtaumng retraining, It

,wou‘d seem to be i the best tnterests of the individual and soc1ety to provide tax ’

Tax relief
necessary
relief, if not direct monetary rupport for mdwrduals Wishing to redtrect themselves
]
toward more personaHy reuardthg careers and to conttnue to b contrrbutrve to society
rather tham t0 be supported by the state i
A related area is that of thrrd “party payments. We are c]early perpetuattng 3
srckness rather than a health professnon When we allow Mnotcare payments to be used for -
treating menta) 1Hness, but deny payment for services 1o avoid mental 111ness and
‘.breakdouns As one htstorran observed it ts mich easier for governments to obtain JRevard
stueture

" noney for kﬂ.rng than for heahng To that We may add, it +i$ much easier to obtain tneonsistedt
) support for heahng ﬂlness than for preventing it. . 0ur present reward structure §s at

Variance With o oft repeated sucia] goals and’ fdeals. .

For Whom ';Do We Pruvtde Counsel ing?

The client in almost all mid- career counseling prograns is the individia] who is

experuencrng the pangs of mrd Iife, whether male or female. The focus 1s on asststtng

"

 Individuals to cope for themselves' wtth the crises they are.expertenc‘ing." So far, so
. ! l o I




'®MTmWHMm%wmmﬁmMMRMEWMM@mmﬂmMm
tMMmMMmﬁthhuWMWhmm%uWMMmmmmm
mmmmmmmemmnmnmemesmmwmmmmmm,
close friends--they may not only be fiFluential i the nature of the crises expertenced
WMmmmﬂMtw%mmmWﬁtﬁwm&mﬁwﬂﬂﬁWMMW
'MawwwmmmﬂmmhmMMMMMQmmmW Thus, it seems
dawﬂktthpryamﬁrnmmmMWMt%memmwsMHbe mmmMy‘

SPOUSES should e entitled to somethrng more than dutifuf acceptance of whatever changes nelusion of
- Myignificant

© obherd"

OCCUY‘.,
{mperative

HMHEWﬁmanhmmwmmmﬂﬂm@mmgMWMﬁ'
Marridge counselrng has moved toward fanily counseling because of the 1mportance of the
interactions anorg family members upon the marriage partners Ltkewase, mid- -career r

| mmmmmmmmmmMmmmnunmmwmmnmmmmMm'
anﬁmhmmm ﬁﬁmw@ﬁmuﬁHMymWMRMWHWMamy”'

‘MmmmMmmmwmmHmmammHMWs -

A coordanated counse]rng plan thet responds to the needs and rnterests of the career

changer and related individuals, and that 1s antrcapatory rather than reactnre seens

an npartant gl for us to be vorking toward, A nid-1ife counsel g becones a crists

Y

s



y@ﬁmrMMrmmacﬁﬂswwwmm§www,mrwmmﬁmiMMwmmnwnm

ammswa%uﬁmpwwmto%wwpamﬁwmﬂswmﬂswmmthtMHsumﬁMn‘
WWQmmymmemm¢WbmmmTMmhﬁwhmmmemwmw

hard tine of it at midilife,'but othersin close proxinity to hin wi1l have ‘theiy own set  Lofe-space

cogeling .
~WWMWMMHMMMWmHMMﬁMwmcmmwwmmmMMm

PmMymeﬂmemwh&mwmmﬂmyMswmmemmmam

h&meMMmmmemmewAmmwwﬁwm

Transition Dynamics an‘d Mi‘d-‘l 'fé Counsel ing

wemymvmWMMn%wwmntwasawm%ofwmsuMsﬁmomrﬂnwﬂy
stable period to another. Transition can be trying tines, Wemwmmfmmmﬂd
mmmmomwmmw%mmmwfmmmwmmWHmw,
' omeWeWmﬁﬁmh#bmnmmwmtMimwwwlwmmﬂymmﬁmwsamﬁw
MrﬂuWeﬁmﬂhy'mmmﬂmﬂmmmhwowlﬁw&weMSmwwdmth | Dﬁﬁwhyﬁ
| branettions
pMMHMﬂ1eaMﬁmwwmdweMMMMWMWWmmmemmmmﬂ |
experience, NmmhmmwmadwwMumW*nammmslfewmeacMmew
dmmenmammmshhwmwcwwisMrmgwewoquofhﬂaMamm

another ByMeum1Mwahhwemqumdhﬂ,mwhwemmmmewmmm

menwm fmmmemmMofhhtomMMrkmwmwtoMM%wmﬂ fro
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o1e socia] ol to amther (etudgmt to worker, unmarried-to‘marrree); from one 94
wmmm(mwmweﬂwmmrmwmwﬂhwmﬂusMﬁmsﬁrMmﬁhmmmwhwrg
OCCurred--some‘bY chOicef Gthers by. thance. However, there 1s little or |

n0- relationship between the quantity of tramsitions hich t"hey have ex‘per’r‘enced ay !
tMMMWWMWMWWNMMSWMMMMMMWQQ@&M >
transrtions, they ey be, OF gven are 11kely to be, 1mexpert in the grggggg_gf“mégggggl

trdms1troms.

/

The griter'berieves thet prepitation fm transitimma1 dynenics (see Ao, ot alr,
1977) (il enab19 g person t0 deal far nore effec fyely with the stresses and 415

of mid- er career change. It seems emtire]y possib]e that We can assrst peoply 1

') .
deverop 1 strateqy and a repertoire of viable skills for copimg with the emotiomal ez optng
Lo trenaztronal |
strarn and cofnitive tasks associated with transrtroms 30- equipped mdw dua] “GZE?;Q .
gKLLLS

ul ¢y alde1i%e with 3 confidence born of successfﬁl masterrng of diffict
tramsitrons - Such confidemde il enable them to mininize anxiety latent in 11f@
R orcise their optroms&sertively and creatwew B

3

»

i vidua) feeds Versus Programmed Services

1t has beer suggested that e 1ack reHable predictors as to fo wil) exper Teﬂﬁe

: 3 mnd 1ie ¢Msis mhen Some evrdence suggests that the mid- Jife years precediﬂg the
Career change may possess greater difficulty and turnoil than the perrod of career

‘f"
%U

0



. potentralrtres for counselrng 1nterventlons at rid-life, A Tess-often acknowledged

".and the charaoterrstrcs of the lhalalse, it behooves all counselors to avoid progranned

- Change itself, Suffrceent to say that with such high varrabrlrty in both: the ‘onset

: canned approaches and 1o respond to the individual needs as we) as the conanon needs. of

their clrents llarrabtllty - characterrstrcs and behavror is lrkely to be at least as I"dillidmlie
" Pesponges

‘ great among middle- aged i younger people To treat the nnddle -aged 2 8 class is to it "90988“%/

!

onaseraously drstorted stereotype, one that nall sertously 1mpa1rthe effedtrveness | ¢

of any counselrng service. Any servrce uorthy of the name "counsellng" mist assess the

present characterlstcs and needs of ach client rather than rgly onageneraltzed e

- picture of-clients, I L

o Youth lls Alame for Mrd Career Planolnu

MUch of the lrterature We have revreued has stressed both the need and the

"

bot nonetheless crucoal tmiynve is for counselors o provrde leadershrp in the

5 developrnent of prograns which/i1l af id young people to understand the process of agrng

and therr oun m.Tity, They. can be alded to understand the development of thelr 0N careers

along lrn ime dinensions, and becone more aware of the need t0 be antrctpatory of Change Noed for .

early

and redrrectron Addrtronall Js as they come to understand Jhe process of aging better, | ‘ppepamm
they will, as Srnrck suggested, devclop understandlngs uhach mill help brtdge Gengration
4 P
1, / 4,

o



< the system and effects upon rts wenhers pkaces then m ] fayorabke positron to be agents |

- ocelr if counsekors take concerted actron By extendrng thetr rote to rnckude change ,

agentry and uttkrzrng @ sgstenatrc approach counselors can become a force for change

1

QkP5 that stress "huwan cpntknuhty: and unity" (Sinick, 19_7d, p . .

The Counsekur As in hoent for Chawt j |
Ihteruepmg in nanageheut 'S decrsion hakwpg strpcture, provrdtng keadershrp in

dewekopung support for needed socrak kegrslatton, are nontradrttonak counselor fupcttons

u 'hThey do% however. represent heeded shrfts in counsekor roke Counselors nust expand

- what tfiey do to rnckude brrnging about needed changes in i systen Thetr knowledge of

Counselor .

for change Anodek for counselor change agentry has baen dewe.oped by Wa]zand 75’? change -

'_Benganun (1978) Usrngakstep approach thns nrodek builds. upon cuonselors connunrcatron

and rekatronshrp skﬂks Changes in current nethods of frnancrng nid- career counsehng

., and rncreased on- the nob opportunrtres for nrd -Career counsekung are far e hkeky to

| | not onky wtth specrfrc chents but als0 in the 1arger society m whtch they work

Bpginess,and Mid-(areer Counsekthg e o

- rntreased enphasrs in the near future Outpkacenent, 2 forn of career counsehng and

pktcement asststance to. rndwrdua‘rs who hawe ben fired through no fauk efr own,

| .‘ SRR B D 4”
‘ I T &
B - T N ' Y

loadershlp |
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is‘gaining adherents (Van Stambrouck, 1978). 'Operating under the pronotional Lanner of |

"lhi_nh(of' ‘Belng Fired i theDFirst Step in Finding 4 llemand Often'Better lob,"

cdmpanies' are ,do‘ing-outplacemen,t counseling as a Way of bothlavoiding Employee

bitterness and satisfying thei/r omn need' for humane personnel practices, | |
lraditionally, busiiness and industry have devoted considerable time and attention

"o the long term usefulness of any equipment achisitions People acqursrtions have

’not always received the sime enphas s because people mistakes couid be srmpl y corrected ~ Need for hunar

. Teaources
aby termination llith more companies mving to guaranteed employment ‘there lS new - plaming

'yustification for provrding deeded personal services such awid Career counseling

i

The need for humdn resources plannnng and servaces becomes even more important Where.

retirement is o longer mandatory and tyhe decisnon 3 10 mhen to retire becones E) matteyh

g {

for negotiation betmeen the enployee and management Mld -Career couns. 1§ and |
decision ~naking take on a ney significance when it s posslble that an 1ndiv1dual may

Work for s long a period after mid ife 3 before, Some individue nay even experience

4

| T
second and even thirdacareers mithin an organization | |

Energing is the basic idea that, with a great’ comnitment to lrfetime employment for -
employees by some companres 1t becones economically 8 mell as psychologically
desirab € 10 provide career counselrrrg Which assists each indiyidual to develop . career
.plan that consrders both the rndimidual s and the company $ need.s and interests n
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mmnanmMummmMMMMWWMwameng

change Crtsts, dtsruptrnn. depresswn, and uncertainty anre conrnonty used: terns

- Fo nany peogte, hOWever, the 9ears after the crrsts may brtng greater happrness nnd |

reward than the years precednng mid-1ife. what needs to be enphasued is the
WmﬂWWMmeMMMﬂmeﬁmm Mmhmummm

v“fnr growth tn any CNSlS ‘(ne has t0 die a Mittle death“ to~ becone sonethtngutnrger,‘

t0 grow and becone someong new It vequires that . person let g0 of wat i and-

cnbe - t\

4

| Hopefulty, We wtlt prrcewe nnd hfe 25 a tine oﬂ shedding @ prekus self 50

t
that e may more fully enbody our potenttat i personst Vtewmg mtd hfe 2 e\ttne

| of 0pnortunrty and growth rntt do nuch to help 1nntrtdhats rep futt rewards in their
mid-years. - S \ - '
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COMPl%'ER SEARCH

Data Bases Searched Number of Resources
Educational Resources Information Center (ERIC) | 40
Social Scisearch (SSCI) 7
Psyeho]ogica] Abstracts S 9
Sociological Abstracts - 1
ABI - Inform 6
Magazine Index { | | ‘ 4
SSIE Current Research 3

Total 10
<a\'
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EV160277 (13512480

Inplictions for Wamen ang Minoritieg
Miles, Lergy
Yocatjonal Guigdance Quarterly, 25, 4, 356~353 dun 77
r Homen® ang minorities stil] face ciffigu)t problems in
Lreating carpen thanges ang enhancing e syre uring tne
“nitkie years. larious practical Solutions are suggested.
(Autnor) )
Descriptors: "leisure Time/ Career Change/ *Females/
Winority Groygs; Vocationa! “evelopment; +Developmental
Stages/ Migd)a Aged/ fodels/ State o The Art Revieys

160276 (6512479
Contribytiong o Continuing Education:
, Stubdlefield, Harglg 4.
Vocational Gyigance Quarterly, 25, 4, 351-355
Continuing  Education SePVES many purposes for  aduits.
Ennancing 1ife ang contriouting. to. capeep change at mig-1ife
“are two of the mgst important purposes, {Author) R
Descriptars:  sMiggle Aged/ sCareep Change,
Education/ +(j¢e style/ »pgylt Development/ §i4te Of The art:
Reviews/ Benavior Pattenns/;vacationai Developmart ‘
. [ /

dun 77

*Continyation

EV1B0273 (6519476 -
Counseling fop Hid-Life ang Beyond
Entine, alan p,
s Vocationg| Guidance Quarterly, 25, 4, 332-33 -
Psycmnlagical  ang economic  factong Characterize the |ife
needs of porsons ag their life patterns change at mid-1ifa ang
later. Tise elenents can pe Séen as coungelors WOrK  with
mid-life any poustretirement changs end ¥ith Counse|ges'
PesEonses. {Author) :
Descriptons: <Middye Aged/ sVocational Counsel ;
Relationship/ *Adult Davelgpient/
Style/ Models; Careen Change/ Care

re

rg/ vHelping
*Develgpmantal stages/ +life
e Planning

EU160271 00512474
Mid-Carper Change: Self-Selecteq on
Thomas, (. Eugene ‘
Vocational Guidanca Quarteriy, 25, 4, 320-327
(arean Change ang life=style are Closeiy reiated, but not in
811 instances, Different kings of changers ara e4aiineq ang
implications fop counseling are drawn, (Authar)
Descriptors:  #Caneer Change/  (ife Style/
Counseling, *Vocational Devalopren:/
0f The art Reviews/ Midd)e Aged

Externally Mar . 3teqr

"Wocatignal
sAdult Development/ State

- be | o 0

E160270 (6512473
Sreaking 0ut of tne Boy; Urgam
Schlossoeng, hancy K,
VoCational Gy:gance Quarterly, 25, 4, 313-318
At mig-iife, rany workers==inClyding thosa

managenent jops--face several deca

Same activities ang are’ therefop

Signs s interest n Dreak

industria Programs, education

Counseling, (Autnon)

Descriptors: +Agylt Deve ! opme areer Change/ sVocational
DeveIOQment/ ‘Ernloyment Cpportys ies; slife Styles Program
Descriptions/ State gf Tre Art Revieys

2ationai Optigng For Adults

Jun 77

in middle
des of wearily Fup2ating the
Doxed=in,  Now there are
out of the o, through
rograms, legislaticn, andg

E160269 6512472 .

Mid-Life Career influence

Heald, James €,

Vocationg] Guidance Quarterly, 25, 4, 309312

Events common to al| people,
Such 35 physiglogical ang technological changes at mig-life,
Constityte iportant  inflyences On  career change and
develuoment in tne mid=life pericd.. (Author)

Descrintors: «Canger thange/  #Developnental Stages/ waqult
Development/ *Envircnment) Influences/ +Social I Fluences/
*Vocatigng) Development/ State 0f The tnt Reviews/ Middle Aged

Jun 77

EU160268 (6512471
+ Lareers and a2 Sense of Justice in Mid=Life
" Peatling, John H, -
Vocational Guidance Quarterly, 5, 4, 303-308
Raseanch  shows the close relationship between cognitive
development and changes in mopa] judgrents, Thig reiationship
Bxplaing some of the Crises of midelife Career cnange,
(Author) .

Descriptons: *(areer Change/ vvigétional Development,
*lognitive Deveiopment/ »Mopa) Values/ -Developmental Stages/

*Career Choice/ Madle Aged/  State Of The Ant Reviews/
Svelopmental Fsychology

dun 77

LR

although in diffeniny gegees,
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EJ147850 CG511351 n
Wig-Life Counsgling Prognosis and.Potential
Enting, Alan 0. o
porsonne| and Guidance dournal, 55, 3, 112-114  Nov 76
Describes the spciolbgical, economic, and fsychological

considerations that are encouraging persons, jta seek new -

mig-life educational, career, and lifa sty'e changes.
Discussés these considerations and the counselor's’ role.

Descriptors:  *Middle Aged/ «Helping Relationship/ ¥Adult
Counseling, EBehavior Patterns/ Siate 0f The Art Reviews/
Vocational Adjustment/ Career Change/ Counselor Role/ Adult
Develasmany

Pl

EJ147843 (6511350 o

Multiple Hotivations for Mid-Career Changes

Hegdesheimer, Janet

personne! ang Guidance Journal, 55, 3, 108-1i1  Nov 76

Tha author maintains that mid-career changes' should be
viewed as a natural step in a career pattern rather than a
radical shift that forsakes all that went before. She outlines
gome considerations for counselans, - (Author} _

Descriptars:  *Middle Aged/  »Career Change/ ¥vocational
Adjustment,  *Adult Counseling/ +Helping Relationghip/ Adult
Development/ State Of The A?t Rayiews/ Behavior Patterns

|
'

EJ140877 CE50518B

The Mig-career Counseling Process

Intine, Alan D, ,

Indussrial Gerontology, 3,7, 105=11  Spr, 76

Individuals al the mid=life stage are likely to experiance a
combination of psychological and econumic Cab%es for seeking
change. A mogel for mid-Career counse!ing renters is Gresented
to en*ble programs to use an appropriate compination of” caneer
and personal counseling techniques to meet individual heeds.
(Author) ‘ !

Descriptors:  *Middle Aged/  sCareer Change/  *Models/
sCounseling Cehters/ *Vocational Counseling/ *Individuat
Counsel ing/ Educational Needs/ Psychological Needs/ Economic
Factors/ Counseling Effgﬁtivenéss

EJ140876 CES05'87

Second Carecrs: An Integrated Learning Experience in Career
Change for Olger Persons :

Boren, Nona; And Others ‘
" Industrial Gerortology, 3, 2, 75-62 Spr 76 .

The Second Careers program (which Combines academic  work,
experiantial lgarning, - and group and ingividual counseling to
persons in  mig-life transition who are

b .
.

-

P S

)
conference wnich sas part cf the proqram is in¢luded. (15

. Descriptors: -Pregram Descriptions; *Career Change/ oiliadle
kged/ »Conterences/ *Learning fxperignce/ +dfult Codnseling/

Devonstration Projects/ Vocational Counseling/  Individual
Needs/ Educational Gerontology: e
£4135701 (6509975 - . \

Corporate Dropouts: A Prelipinary Typology

Thomas, L. fugene: And Others

Vocational Guidance Quarterly, 24, 3, 220-228 Mar 76

Pilot intervieas with middie -aged men who had made najor
carger cnanges revealed Considerable diversity in values and

" notivations and yielded a preliminary typojogy of career

changers. (Authdr) _ .
Qescriptors:  “Males/  +Curee” Change/ tMique Aged/
Wiotivation/ +Values/ Reseanch Projects/ Job Satisfaction/

. Lavor Turnover/ Occupational Mobility

o

EJ125512 CG509172
Why Study Mid-Life Career Change? ‘
Thomas, L. Eugene ~ . .

Vocational Guicanse Quarterly, 24, 1, 37-39  Sep 70

The author wakgs a case for needed research on mid-1ife
careen change and stability. The study of those whe have made
career changes during the middle years would contribute t the
uncebstanding of normal development, the impact of career
change on identity psychological well-peing and personality.

(SuL) |
Descriptons: *Carper Change/ *Middle Aged/ sResearch Needs

»Psychological heeds/ ‘Motivation/ Personal Interests/ Sell

Concept/ . hdult  Development/ Human- Living/ Individua®

Development ' .

il

£J118845. CES0313!
Changing Careers in Midstream
Hyman, Stanley 0- N
Nanpower, 7, ©, 2276 cun 75
Descripfors:  »Career Change/ sMiddle Aged/ .:Unimplo;ed
Adult Ecucation/  +Course Descriptions/  Psychoeducationa
Processes; Psychological Testing/ Vocationai Interests/ Shor
Courses/ Emplayment Services - :
loentifiers: Job Search
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EJ081783 1505050 i
A Hoving Picture of the Migdle Years ‘g
Larkin, Timothy
Manpower, 5, 5, 13 May 73 !

Study traces labor market experiences of groun Of men over a
S=year span, (Editor) .

Descriptors! «Midgle Agea/ +Career Change/
*Emp loyment Experience/ -Males/
Differentiéjs

*Labor Turnover/
Work Attitudes/ Salary

£J076109 V1504696
dgg Search Syuccess 0f Middle;A
D)’eh, lee 0, ot

ged Managers and Engineers
Indusrial and Labge Relations‘Review, 26,3, 969-979
Lk} '

Apr

Descriptors: *Administrative Personnel / sCarpen Change/ *Job
Applicants/  Langn Economics/  Labor 1Probiems;. Magpower
Utilization/ igde kg2d/ +Unem | oyet/ Unemployment &

ED143864 CE012543
Middle<Ageq Job-Losers,
- Parnes, Herbert 5.} King, Randy
Employment ang Training Administratign (0oL},

. 77 38p. . : .
EDRS-Price HF-$0.83 HC~$2.06 Plus Postage. '
A study involving ninety=nine men WMo had been involhintani1y
" separated from their jobs was done to analyze (1) what happens
10 a man over forty-five vears old when he loses a job afted
having served . with nig current employer for at least five
what are the probabilities of his finding work-:

Within a reasonahle period.of time; (3) hou likely .is ne to

becuie discouraged and retipe: (4) i he does Find york, noy

does it comare yith tne previous job; 300 15)y #hat mfact
-~ does the total experience haye on his economic position and
physical ahd menta] wel1=bedng, Longitudinal data fron tha
1966 to 1973 Natigna! Longitudinal  Syrveys - (NLS)  of
middle=aged men yere used which proviged the opportunity to
o0serve men prior to and: twn yeans after‘thein job  sepakation
and compare then to a matched control gnoup of enployees, The
present study-suggests that while. job displacements during
micdle~age are not comman,  they occun frequently enough to
Canstitute a social problem, No OCCupat icnal .0r-educationz!”
category of nen is inmune to this Kind of caregn disruption,
appears: to - have
ional statys, In
the.dispiaced workens suffered

oebn 2 suostantial deterioration- in occupat
addition to economic losses,

~ from deteriorating health ang some sense of aliena
~ Descriptors:

: tion. (EN) -
Carger Chanqe[ﬁ Emp 1 oyment

Employment Patterns/ *Employment Potential/ - Employment
?Pnoblems/,lnche/ *Jod Layoft/ Longitudinal Stuties/ Males/
*Midgle -Aged/ National  Syrveys/ . *Personal -

v
i

40) User1210° *2may78

Unemployment/ Vocaticnal Ad;ustment/

for the prograns of an educational Foundation, -

© possibilities,

Kashington,

*Post Secondary Education/ Prisoners/ py
'Evaluation/ Telephane Instryction

Gpportunities/

Adjustment/ -

/

*#ork Environment

ED139365 HEOQ9G05 .
Prigrities Postsecondany Education, Report R-36,
Pdfer, Michazi: Ang Others

Institute for the Future, Menlo Park, Calif,

Feo 77 75p, ’
Sponsor ing Agency:
Fla. - : :

Available from: Institute for the Future, 2740 Sand
Road, Menlo Park, Califormia 94025 .

EORS Price WF-50.93 He-43 50 Plus Pustage,

During the nex: fey years, posteecondary education iy
United States wil undergo some important changes,  Stude
Will be older on the average; inngvations wil) aller b
Course content ang structure; and more education will ¢,
place cutside tne traditional system, Nine topic areas n,
beeq,isolatéd,tuat are believed to be of high priceity
Postsecondary funding, Eacn might well serve as a *ncal no

‘ The rine arq
evalve from the concept of "educational heed"-~particu
groups.-in Society whoze needs will grow in the next uecade,
place or  mediun that  will “haye growing educatior

Or an innovative program that might serve, f
needs of a wide range of special intevest.gr‘oupsu The ni
areas aré: (1) selt-assessment; (2) Public libraries as ag
education centers; (3) tne telephone in egyca ion; (4) heal
education; (51 ‘the adult illitergte; (6) the elderly; |
low=income women; 3) pPrisoners: and (9) migiife on mitcare
edudation ang Petraining. A reading, list is provige
(Author/MSE) ' C

Descr'plors:  Career Change/ Continuing Education Center
*Educaticnal Change/ - *Educatignal Innovation/- ~Eaucat ion
Needs/ Females, Foundation Prograns/ sFutures (of Socidty
Heallh Education/ Iliteracy/ Low Income Groups/ 01der Adult
blic Libraries/ -Se

Arthur Vining Davig Fodndations, Mis
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" Bid-Career Crisis.

*“averting short-term [05ses “to- those ingividuals who
mininally qualified by objective standards to re=enter

T

[

b

T RIC Price H=50,83 HC-812.71 Plus Postage.

._Psycnological‘Needs/ Psychological
Research MNeeds/ , Social fFactors/

ED135995 (8 CE009386
Adult Career Education a5 an [Intervention Strategy in
Nalson, Valerie !.; An1 Others
. University Consultants. Inc., Camoricge, Mass.
31 Jul 75 87p. _ ' N
§ponsaring Agency: National Idst. —of Education (DHEW) ,
Washington, .C. Career Education Program.
EDRS Price WF-$0.83 HC-84.67 Plus ‘ostage.
Based on a review of the. literature cn mid-career crises and

various  intervention strategies and on col lection of a-
- representative inventory of services currently available, 2

strategy and role for adult career education was zeveloped and
priorities and highlights ‘of a research and oevelopment
strategy wei suggested for the Natjoral Institute  of
fducation {NIE). Conclusions which emerged are these: (1) A
mid-carear Crisis can be defined as a crisis of reemploynent
and possible furced mid-1ife Change of career. This crisis can
be . precipitated by an- unexpected 1oss of work and a gfortage
of jobs in the local avea which  utilize the skills of the

individal, (2) The literature and data on mid-¢areer crises-

are inadequate in several key respacts, [n particuigr, minimal
data exist on the affected population or its numbers, or - on
the long-term eftects of the crisis, (3), A mid="areer crisis
Jill for most woriers: antails short-term economic  and
associated  psychological disruption, unless we commi t
ourselves to a European solution of supstantial income support
and long tern education for the worker. (4) Current programs
of assistance afe piecencal and uncoordinated. The experience

are
the
labo~ forge at previous levels of status and earnings. (3) A

6f prograns to date shows, as expected, minimal’ succesi} at.

succssfy! progran of adult career education: must take into -
"account the labor market and . psychological factors in the

crisa and therefore' must inclyde a ‘combination Of .the
following: Coynseiing, ‘assyrance of jobs following training,
and ifivolvement of emplesers in the area. (JT)

Descriptors: *Adult Egucation/  sCareer Change/  *Career
Education/ Continuous Learning/ Delivery Gystems/ Economic
Factors/ Educational Developrent/ +Government Role/ Learning
Motivation/  Literature = Reviews/  PoliCy “Formation/
patterns/ Public Policy/

Unemployed/ +Vocational

Adjustment

Identificrst National Insfitute of Edycation/ NIE

" ED135975 - CE009808

Bibliography on Life/Career Planning,

Snyder, dane : :

Appalachian  State
Instructional Developrent.

W 2 - a .

Provided by exic I8

Uni‘k, ,.Boone, N.C, Center for

B

Developed for use in @ university life/carecr planning
course, this bibliography applies the principles of husiness
management to peﬂigqal and occupat ional planning a-d career
developnent. The First part of the document contains the mode!
éor life/career planning which includes student activities n
ecisionmakirg,

i personal ‘and  environmental  anal/ses.
self-ranagement,  and stating objectives. The annotated
bibliography covers the following areas: What 1ife/career

planning is all adoul; self-knowledge as plamniny base for
objectives; interest, * values and beliefs as guidelines for
decisionnaking; environment; exploring the world of work for a
career; ' self-concept and life purpose; ‘objective setting.and
strategic action oplans {for personal .growth,  career
development, social respansibility. entry”into the job ma~ket
acnieving a self-management capabiliiy, positive attitudes and
motivations, and developing greative capabilities); benavior
control; job promotion; and making mig-career job changes. The
third section contains sources of information on occupations
and career fields. Author and subject-indexes are included.
(TA) o [, T
Descriptors:  *Annotated Bibliographies/ Career Change/
«(areer (hoice/ sCareer Planning/ Educational Ovjectives/
Enviromnental Influences/ +Goal Orientation/ Higher Education/
Job Search Methods/- Life Style/ *Occupational Choice/ .
Occupational Information/ Occupational Nobility/ +Vocational
Deve) dpment S

o
-
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Vocational Education for Special Groups, Sixth Yearbook,

Wall, James E., Ed, .

American Vocational Association, Washington, 0.,

16 351p, o -

Availasle from: American Vacatignal Association, Inc., 1510
H Street, N, Wasnington, D, C. 20005 {§12.00)

Document Not Availasle fron EDRS.

Issues, concepts, ang strategies that impact directly on the’
aility of vocational education to deliven its services to
Special groups are the focyy of this yearbook. Cnapters by 24
different suthors are divide! into three sections, Section 1
Provades an overview of special groups, . hoy s
evolved, theip enderlying structure and diversity, ang now
Vocational edycation might bve of benefit in soiving some of
their croboms, -Section 2 containg Chapters which focus . on
specific  special groups and their indiyigual status in
: society-at-large and describe in detail certain personal

Characteristics that tend to categorize persons into special
groups.  Section 3 includes a series of chapters -that give
detailed attention to specific strategies that mignt be
emplayed in delivering vocational education to spécial groups,
Programs for personnel development, integrition of spacial
Services with instruction, - ang general administrative ang
organizationa! techniques are discussed, The special groups

discussed include the handicapned, women, retirees and
Middle-age career changers, blacks,  Native Americans,
“Mexican-Anepicans, prison  inmates, mignants, welfare

recipients, veterans, ang youth, (TA}

Descriptors:  American Indians/  Blacks/ , Career Change/

*Disadvantaged uroups/  sEducational Methods/ Educational =
Opportunities; Educational Programs/ Females/ Handicapped)
Individualized |

nstruction/ Manpouer Oeve lopment/
Migrant Workers, Minority Groups/ Older Adults/ Prisoners/
Program Adninistration/ Spanisn Speaking/ Specia) Education/
*Special
Education/ Yearbooks/ Yout .

ldentifiers: American Vocational Association

-

»

E0128742 ¢GO10855
Middle-Aged Career Oropouts: An Exploration,
Roderts, Betty H, ‘
Oct 75 20p.: Paper presented at tne Annuai Meeting of the

Gerontological Society (28tn, Louisville, Hentucky, pctober
26-30, 1975 ) o

EORS Price MF=$0.p3 HC=81.67 Plus Postage,

This research deals With the phenomenon of the successful
middle-aged careerist who drops cut of his oecupation into an
alternate 1ife style. These people are considered a subset of
the growing number's who change ogcupations inmidiife, despite
Continuing success in their chosen cangen, There is some
exploration of the philosophical and practical meaning fop
society of such practice, The {esearch uses ‘data obtained
through interviews with 40.pgcple who had dronped out of thein

pecial groups

. the succossfyl professionai " op busingssman who
Lareers in middle age. THer
- about the phenomenan although

Middle Aged, .

Programs/ Special Services/ Veterans/ wvocaticnal .

Careers. The research attempts tg provide a com
Of the dropoyt: higa motivations for dropping cuty, nie
pre-drepout situation ang personality; nis presunt concerng
and status: and the process of dropping out  The 2uthoe nptee
that for these people values appear o have becore less
extrinsically centared--for ‘example, money has become |ess

‘ autonom;;  status  less important than

Posite pintyre

important  tnan

~seif-expression,’ Contrary to the author's expectations, the

dropout 15 neither  an "imulsive’ nop a relatively '
high=rish-taking individuai. Thepe are two ways of viewing the
phenomenun=-gither as a threat to soCiety or as a benign act;
both approaches are examineg, (NG)

. Descrigtors: *Adults/ =Career Change/
hged, Occupational Guidance,
Occupations/
Occupations

Identifiers: »Widlife Career Change

sDropouts; Middle
Older Adults/ sProfessional
Research Projects/ Speeches/

ED128741 (GO10854
Mid-Career Changa: Snoke op Fire?
Roberts, Betty H, .
Mar 73 87p.; Not available in harg copy due to marginal
legibility. of original document,

EORS Prica WF-$0.83 Piys Postage, HC Not Available from
EORS, ‘
JThere is increasing popular intenest in the pheromenon of

Swilches
¢ iS little'harg data availapble

there is a  great amoynt of
psychological “conjecture; This paper briefly reviews the

various theories -that attempt to explain midlife caneer
change, and then focuses specifically on white collap or
professional workers, from ages 35 to 40 It deals with the
folloving aspects: a ‘workable definition of career s it
relates to job and leisure; a conceptual framework of the

| Process by which one seems to becone & career changer (the

frameaork views career changing as deviant); & review of
current literatyre; theories about carpep change; constraints
On career change! some proposals for intervention; and some of
the developing social ‘movenent responses. (Author/NG)
Descriptors: “Adults] sCaneen: Change, *Interests/ sMiddle
Aged/ Occupational Guidange/ *Qlger Adults/ State of the Art
Reviews/ Thearies/ wVocational Intepests ' ,
Identifiers: *Mid|ife Capeer Change ' “

*White Collan --
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ED127445 95 - CEO07609 " :
The EFfect of Job Experience on Earnings Among Middle-Aged
Men, Institute for Research on Poverty Discussion Papers.

* Leigh, fuane E. :
" Wisconsin Univ.; Madison, Inst. for Research on Poverty,
W5 M. o o
Sponsoning Agency: epantment vf Healtn, - -Educatior, ~and
Wlfare, - Washinglon, D.C.; Employment and Training’

Report No.: IRP:DR-318-75 .
EDRS Price MF~$0.83 HC-$2.06 Plus Postage.

- —fhe-grimary purpSEof this Gaper is to improve on the

specification of job experience as measured by current age,

,  Minus age at conpletion of Formal schooling. The process of

© ./ ¥uages/ Work Experience .

____planning career development programs. Jonn' L. Hollang's paper

N vaeatiang ‘
. { ' e ,
DUEMC ational q.uﬁdanfe, in m1q‘;|ife career;l .devellopmentss |

v M ?5\

acquiring pvoductike job skills was modeled by first’ focusing

“tnen, Jiven initial occupation, examining tne determinants of
ocCupational advancement. The impact of initial occupational
leve! and occupational - chapge on current {1966) wage rates
were then examined. In the empirical analysis, separate
equations for- middle=aged black and uhite men were estimated

"to focus on racial differences in the acquisition of labor
maricl experience.
,experience gccompanied b; occupationil advancement ,
than work experience per &, trat has an effect on the
distribution of wage rates. {Author/AQ)

Descriptors: -+ Age/ -Caregr Chivige/ Caucasians/  Economic
Researcn/ Educational ‘Eackgpound/ +Educationa) Experience/
sEmployment_Experience/ Uob Skills/ Job Training/  Lador
Econonics/ *Males/ Mathematical Models/ ¢*Middle Aged/ Negro
Employment/ Negroes/ Occupational Mobility/ Occupetional
Surveys/ Uccupations/ Racial Differences/' Vocational Education

L

]

ED126369 CE007700 ' 5
Continuing the Development of Career: A Symposium. -
. Tidean, David V,, Ed. ‘ :
48p. o :
EDRS Price MF-$0.83HC-82.06 Plus Postage.
Following 3 brief introduction by the ‘editor, four Symposium
papers- are presented o® continying the development of career:

“Carcer Development in Adults. Why do People 35—and Over.

Change Jobs?* Nancy K. Schlossberg; “Applyihg Vocational
Theory to Adult Problems,' John L. Holiand: "Career
Development of Adults: Wny, When, tnhere, How," Elinor Waters;
and A Philogynous Proposal: Up With Women,* Mary LOu Randour,
Dr. Schlossberg discusses the causes of mid-life Career
cnanges5empnas§?ing that they do not necessarily .relate to job
loss or the ‘downgrading of opportunity, A framework is
presented for understanding adult career development and

sumnarizes ‘his developnental and structural theories o
uneatinng, Several suggestions are presented for the practice

on thea?etermination of the level of first-job occupation and -

The .primapy finding is that it is work .
rather-

7

. ' I '
Profes.ar Waters describes 3 six session career development

progran for adults. The clientele, format, and course content -
are described. The ¢inal paper by Dr. Randour discusses sex'

discrimination problems -and'the néqu‘bf women in the world of
work, A solution suggested in Dr. - Randour's paper is the
creation of a chila service educational reward system based on
the concept - of the Veterans Adninistration -ecucational
benefits, (Author/BP) o o

Descriptors: *Adult Counseling/ Adult -Programs/  *ddults/
Anthologies/ #Caresr Change/ Career Education/- Career Planning

/ Educational Tneories/ Equal Opportunities (déps)/ Females/

Occupationa) Guidance/ - Sex- Discrimination/) “sSymposia/
Vocationa! Counseling/ *Vocational Development -
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Programs to Aid Unemployed Aerospace Professionals:
Implications. for Mig-Life Career Redirection..

Thompson, Velma.Montoya

Rand Corp., Santa Monica, Calif.

dun 75 19. : - : .

Report No.: Rand-P-5444

EDRS Price MF-$0.83 HC-$1.67 Plus Postage.

The Rand paper on prograns facilitating the mid-life career
redirection of unemployed aerospace professionals is 1 of 2¢
policy=related reseanch reports commissioned by the Division
of Social Systems and Human Resources in the Research Applied
tg, National Needs Program of the National Scieace Foundation.
Tt is based on the evaluation of some 300 items cf |iterature
on' the topic “of mid-life. caneer recisection. Evaluation
criteria were internal and external validity and policy
relevance, The paper evaluates those itxms which assess the

" effectiveness Of the private and public sectors of our economy
to. mount cchemes to deal with the problem of the involuntary
career change of -aerospace engineers and scientists, It

" 'y55esses’ employment~ programs ranging from those based on the

assumption that cobparable jobs are available somewhere in_the
economy to others thich assine that retraining and skills
conversion are required in order to get' professiondls
reenployed. The review of the literature

program design, retraining costs, trainees' age, .and fhe
nature of labor market jnformation systems. It sas concluded
that,. if retraining prograns were to be successful. counseling
and jcb information services should be a prominent feature of
“such programs. {Author/8P) . i

. Descriptors:  *herosiace Industry/ Age/ #Career Change/
Employment Problems; *Employment Programs/ Employment Services
| tEngineers/  Failure Factors/ | Literature: Reviews/
Occupational Glidance/ Oczupaticnal Information/  Program
Effectiveness/ #Scientists/ +Success Factors/ Unemp) oyed/
Vocat ional Adestmentﬁ/Vocational Retraining

!

revealed that’
© unsyccessful retraining programs failed because of rnacequate




Schooly or (3 return to paig emnloyment .

Measurament Instruments/ Middle Aged/ py
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Preuicring Larcer Change of Mature, g
Womean,

Meyer, Goldye W.; Qsen, Steven v,

Apr 76 Up.; Paper Presented at the Annyal Meeting of the
Anierican Educational Research Association 15an Francisco,
‘Califonnia, Apeil, 1976); gast Copy availabla |

EORS Price NF-$0.83 HC~$1,67 Plus Postage.

The researen reported was an effopt te deten
the absence of validated moda)g o
effective fop objective Counsgling of
often=pelieg upon, easily posained, Visible ieces of datg as
ade,  number of children, and educatjonal background are
Critical predictqn varianles fop Counse'orrs ang counselees tg
Consider in capean decision making. Data were Obtained from 3.
Fol lowup Survey of 110 women yith hame-~oriented careers who
had Participated in a careen counseling program;  tneip
decisiong were. Categorized ag: (1) ne <hange, (2) retym to

Ten Personal/social
Were  eramined  fop

iddle-Class, Marriag

mine whetten, in
casuring instryments
mature ferales, such

factors  often used . predictively
effectiveness as predicto
vocational maturity. Questions wep
the viability of accented concepts of vocational

' to matupe women and regarding the aep
of instrumentslavailable for Measuring vocationa maturity,
Specifically, the Adult Vocational Maturity laventory, Tne
personal/social factors were more effactive ip predicting
Career cnanga of the Women studied ang yieldad a iimiteq Mode!
for cIas:éfying “UECR ity the three Career=decision groups

-aned above. Tables ang Survey instruments ape appended,
(Author/ay) '

Descriptonsi

maturity as
ropriateness

*Careop Change/ *Females/ Houseyives/

edigtion/ Predictive
Ability (Testing)/ Predictive MeaSurement/ Predictive Valigity

*Predictor Variaoles/ Sey Discrimination/ Vocational
Counaeling/-*Vocational Maturity

ldentitiens: Adult Vocationg] Maturity Inventory
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An Expluratory Study of the Sociological ang P
Impacts of Mid-Caraen Changes fon Women,

Nero, Shargn 4,

Wisconsin Uniy, ~ Stout, Menomonie,
Technical ang Adult Education,

5 5, )

Report No, ! VT=102-659

EDRS Price MF-$0.83 HC-53.5¢ Plus Postage
« The Study exploned the
WOMeN wHo were enng| |eg in on
in the Wisconsin Vocational,

sychological
Final Report,

Centor for Vocétional,

impact | of mid-career Changes fgp
had recently conplated 3 program

Technical, ang Adult  Education
System for the purrose of changing careeps from
Nousewi fe ang mother to that 'of labor “force participant,

Sixty=six women, aged 30-49, returned a supvey Guestionnaipe

A

. thét Sought inisrmatign about

preparation  ang seounseling  fon

User1210 nay78

socioeconomic.

marital, ang
the effect ¢f the change on

educational statys:

intsrpersonal
relationships ang lite styles: motivation fyp Change: -
resulting benefits ang Habilities: and §elf"image. in

fmportant objective was o
recomnendat ions

Model of mjg-cape
that the gpimar

develop  implicatigs and

foh vTAE: System prograning ang 1o design a
er dacision making for women, It was found
{ Motivation fgp

3 return to sehop) was
Financial, The majority experienced 3 feeling of achieyement
and  an incpease in self-confidence, yitn nev  Friends,
interasts,

and expariences pateq as import
greatest proplems weng: adjusting
Coping with the demands of home and
Suggestions yepe of fered on ways to
1o entep male=oriented OCCupations an

ant benetits, The

to. the studgnt role.and

school PeSpoNsinilities,

encaurage women to enten

d on ways 't improve
reventering school ‘ang the

labor market, (NJ) ‘

Descriptens:  ehaylt Students/
Planning/ Dacision Waking/ Family Att
Aged/ Participant Characteristics/
Secondany Education/ Questionnaines/ Research/ que Confligt/

Self Concept/ ey Discrimination/ Socioeconariic Status/
*Surveys/ Vocational Education/~tWOrking Women

‘Career Change/ (Canegn -
itudes/ *Femalos/ Yidale
Personal Growtn/  Ppogt
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} _ centers,  whose piimary fogys 1S to ppoiide vocational and
| sducational counseling for~0lder inlviduals,  Whil€
Ault Student Personnel Association institutions of higher-ecuration Nave adapted tneir prograns
April 1012, 1975), and curriculun to meet adult edugational: needs and have
\ rmMMthmmmvmmmmMMWMMHf

60117478 CEOOBI34 "™
Proceedings of the
Conference, (12th, Ne York (ity,

"Mid-Life Career Changes'.
. Becker, Dorothy, Ed. : individuale in their middle and oldep years, w'at remains te
Adult Student Personnel Association, Inc, be tackled is the adoption of the world of 7 yrk to the work
hor 75 87p. \ ’ needs of those i mid-life and laten 1ifu throught (1)
enforcement of existing stage ang federal legislation with ’

EORS Price NF-$0.83 HC=84.67 Plus Postage . :
Texts of speeches given at the Adult Student Personnel respect to age discrimintion in empioynent! (2) education’ and

Association conference regarding career change in mid=1ife are public affairs prograns that demonStrate that older people are
presented, They ~ includes Socio-Political Implications of good workers; (3] research into the relationship between aging
Career Changes (Vinia R. Quinones),” discussing educational  and intelligence: and (4) new poliCies from government and the

- neads, relocation, psychological, “political, and social private sector that provide meaningfu! options for the
implications regarding women and career changes; Continuous individuals in middle years and 01den, ‘(Author/KE) -
Descriptors: *Adult Developrent/ hdult Education/ +Adult

Carger Degisions (Mary T Howard), examining wark patterns, .
quashi=institutional ized societal responses 1o changing - Education Programs/  *Caneen Change/  Counseling Services/
employment needs and 2 new work=1ife plan;  Mid-Life ‘Career  Federal Legislation/ ~Government Role/  *Higher Education/

- Changes==An Institutional Model (AMlan Entine), providing  Program Descriptions/ Research
background material,. describing counseling and academic
_ programs at State University of New York, Stony Brook, and
~ answering questions presented by conference participants;
‘Wid-Life Career Changes=-A ‘Community Mode] (Mardell Grothe,
Barbara Wilson, and John Tupner), describing a career
-education praject for home-based adults ‘in Providence, Rnode
tsland and answering questions presented by  conference
participants; Demoristration-Computer  Based Educational
‘Opportunity Center (Jackson Jupp) describing @ computerized
- file which provides specific information about the utilization
of student services for aqult students at the City University
of Neu York, A listing of hssociation officials,. the
conference. schedule, an award presentation, the annual
business meeting report, the annual president's message, and
" historical  data regarding  Association personne!  and
.conferences are included. (LK) -~ - :
Descriptors: - Adult Counseling/ *Adylt Development/  Adult
Education Prograns/ *Adult programs/ Adult students/ *Career
Cnange/  Computer programs/  *Conference. Reports/  Human ,
. Engineering/  Manpower Utilization/ Models/ +(ccupational : ,
fobility/ Professional Associations/  Program Descriptions/

" Spedches/ Ungnployed/ Working Women |
Identifiers: Adult Student Personne| Association
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Mid=Life Needs: Assessments and Responses,

Entine, Alan D.

9 My 75 1dp. paper presented at the Meeting on New
Careers at Mig-Life (Florida Technological  University,
Orlando, Florida, May 1975) '

EORS Price MF-$0.76 HC-$1.58 Plus Postage _

The ‘current econonic oullook, inclugitg the prospectus of J

J nigh unemployment rates, creates -new objectives and new .
- "tives to the growing natignal phenomenon known as the .

“ERIC career change. During the: past Five to sevén years ue ,
. e inessed the growth and developnent of adult counseling - c ‘ U .
e ‘ ) . il
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. : o ./ training potentialvamong older workers, " ang ‘using hanpower
ED1101374 JC750444, . forecasts in career redipection planning,
Innovative Approache

, . , and suggest that ag
8 to Occupational Programs foy the Rural

Pedple grow o]der they tend to seek movemen
Two-Year Col leges, . /

t frpm data-  and

, materials-onignteq jobs to, ‘people=oriented jobs,  Part two,

Gillie, Angelp. Sp, ' - Manpower ang Educationa) Programs: Tie Experiencef tontaing
"4p.;  Spsech delivereg at th

& Annual Workshop of the Chapters on governnent progpans, MP.0yer=-sponsored prograns,
“Southeastenn Community  College Leadership Progran  (16th, union=sponsored retraining prograns, foreign programs,  ang
TallahaSSee. Florida, March 12'14.“1975) ‘ '

ECial redirection efjng, ang Suggests that existing '
Available from: Not availaple separately; See yC 750 44 education ang manpower f;g;§§m¢’brovide-many of the componerits
Document Not Available frop EDRS . ‘ ‘Necessary for careep edirection, Pant three, Synthesis and
The  rural communi ty college nust pe .y Impications. fop fey, (1) sumarizes the lessons “from the
orientation ang provide its siudents with social ~Soncluding that the potential fop mid=11fe canger
and political factg related to their lives ang employment ng nin the American work fonce is virfuallyvuntappedt
and in the Futyre, It WESt offer equal opportunity to consigen makes recommendatigng fop policymakens, sketching a
and select training fon

either rura) or-urban occupations,: In \ SPectrun of experimenta) pilot programs of various scale and |
order to offen this diversity, a College mustd:§§}‘5 minimym Coverage, intended to meet - the $hortconirigs of existing {
of 1,000 fyll=tine stddents; this may necessi tat® an' ingregse programs, Eveny Chapter byt one.contains a bibliogvapﬁv.‘(de :
in geographical senvice area and the Luilding of residence Descriptors: Aqult PPogPpms/ Adults/ Biblioqgapnies/ Career -
halls, “yob Flexivirity fop young : Change/ Employee Attitudes/ Federal Programs/ Foreign
i i Countries/ Job Satisfaction/ *Literature Revieys, Kanpgwer
N Needs/  Manpowen Utilization/ sMiagle Aged/  Dccupationdl
can be decided whether these are best |earneg at the college Aspiration/ Policy Formation/ MRetraining/ Spactal rograms/
skills center gn on-the=job, An entry-exit operation for *Vocational Adjustment/ Wong Attitudes
vocational training woulg: facilitate this flexibility ¢op . ‘ ‘ »
rural youth and adylts. Wany middle~aged persons would return
- t0 school for additional training or a complete Career change
' Wene it not for econgmic hardship, Sabbatical=1ike funding
should be provided to these Stugents, Retirees and hobbyists

should also be served by tne College in building fa seeqng
career op ip maintaining menta health and physical activity,
(M) ' -

Jcational ‘in
v economic

Descriptorg: Career Change/ Job

Skills/ +lunior Coleges/
Widdle Aged/ » *0ccupational Chgice

/ “+0ccupational Mabiljty/

Rural Econamics/ *Ryra) Education/ Rural, Youtn/ Vocational
Counse1iqq/ Wocational Education .
" o . ‘l\ \
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An Evaluation of Policy Related Reseanch on Programs fop
‘MidsLife Canegdp Redirection: Vo, II--Major'Findings. '
" Pascal, Anthéhy H.: And Others
-, Rand Corp., Santa Wanisa, (a)if,

erb 75 " 192p.: Fop the executive summary, see CF 004 054,

. Suonsordng Agéncy! National Sciene Foundation, Washingtn,
- 0.C. RANN Program, L

Report No.: R~#582/2-NSF - o

hvailable from  The Rand Corporation, 170 Main Street,” / - . . .
Sanfa Monica, Californ:s 90406 .($7.00) ' . ‘ oy

0RS Price MF-$0,76 HC-39.51 PLUS PQSTAGE ,
v ~ 1The renort evaluates - one 300 itens of

literatyre - Gealing:
With pnograns ™ for  mige i fe Career redirection, 4 %-page

il
" introductopy chapter pregents background infornation, - g e
g ;gpneral description of target. groUps. and suggestion§ for
‘ Funther neseanch in mid-Life redirection of careers, Part one, 4

1 MidsLife bbdirectors:~ Sources ang Opnor tuni ties;

‘ : containsg
" ~ehapters gn aspiration ang dissatisfaction anong workens,
1 ' h} ., .

. ; L 3 )
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WigeLife Career Redirection: Vol. f==Executive Sumnary.

* Pascal, Anthony H. o
Rand Corp., Senta Monica, Calif, R

" Feb 75 38p.; For the major findings, see (E 004096 .
Sponsoring Agency? National Science Fgundation, Washington,

0.C. RANN Progeam. - oo ‘

* Raport No,: R-1582/1-NF

~ Avallable fromi | The Rand Corgoration, 1700. Main Street,

$anta Nonita, Galifornia 90406 (§3.00)

- Document Not Availabie from EDRS. S
. The reportis concerned’ with - the evaluation ‘of existing
literature ‘i 8lternative prograns to Facilitate mig-1ife
pedirection of Careers,  with 8 view 10 identifying how

|iteratyre in relevant - fields can be used by poticy makers. -
fhe report is & Condensed and - abbreéviated version of the

matgrial in Volune 2, " Major Findings. Some 300 itens of
Jiterature were gvaluated with neference to -internal. and
external validity and policy relevance, Factors motivating

pid=tife career change, the rationale for public intervention

inredirection, “definitions of terns,  and targetgroups are
-outlined. The literature covéred worker dissatisfaction as a
Cfactor in ‘redipection; . evaluations of education and skill

Apaining for older workers, including foreign programs and

mmmmWWMmmmm,mmwaMWW;m
“manpowdn forecasts and career opportunities “for redirectors.
The ddequacy. of existing
initiatives are also covered, and ‘followed by recommendations
for additional research, (SA}. : ¥
Descriptors! ~ Adult Programs/ Adults/ tCarger. Change/
Educational Programs/ Federal Prograns/ Foreign Countries/ Job
Satisfaction/ nﬂwnwmmwww‘wmwwwuﬁfMMWWn
Utilization/ *Middle Aged/ Occupational -Aspiration/ Policy
Formatd on/ Retraining/ Special prograns/ Vocational Adjustment
/ Work Attitudes ‘ SR

¢ §
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Americans .in Middle Years:
Opportunities.
Entine, Alan D., Ed.

University of Southern California, Los Angeles.. -Ethel Percy
e o

. Andrus Gerontology' Center. .
hpr 74 BO0p.;  Summary of - prockedings of a conference
sponsored by tre State Upiversityrof New York and the Fund for
New Prionrities in America . - o
Available from!  Publications Office,” Ethel .Percy Andrus
Gerontology  Center, University of Southern (California,
‘University Park, o8 Angeies; California 50007 (83400) )
'EDRS Price MF-$0.76 HC=93,32 PLUS POSTAGE '
Twelve papers address theee - topics! ~ he
-y Q' nsions and dilennas; themidale’years-suggestions
,EmpmammmemeMMMmm
|G Beuce Dearing axanines pengonal, human questions

o
-

“An Evalyation of Policy Related Résearch, on Programs for discusses two aspects of lifelong learning,

prograns and experimental program

Cezreer Qptions and Educationalb

migdle

"

posed Dy maturing individuals and indicates how
challenges for a lifetine learning process. Bentley Glass
overvied of -the economy indicating an ncréasing demand for
workers in their middle’ years is presented by Hebert
Bienstosk. E1i Ginzbehg outlines costs to the society and the
individual in establishing new work patterns for the middle
years, ~ (osts in relation to investnent..in hunan' capital are
exanined by Victor Fuchs, and Samuel Connér giscusses  the
concept. of nmidcareer change in relation 16 an individual's
personal and financial needs. Bernard Bellush describes  the
wetivities -of @ union to promote work satisfaction and career

. flexibility; F. Bruce Minkel - reports on the work of 2

v

mwmm¢meMwmmm.mmmwmmmms
the changing nature;of careers and edycation; Betty Roderts
awmﬂsmemmmywmﬂMNmeMmmeM
people, - Designing new work patterns for women which could be
applizd  throughout

Descriptors:  Adult Education/
Reports/ Continuous Learning/ Econamic Factors/ " xEducational
Change/ Higner Ecucation/ Labor Unions/ *Mfiddle Aged/
Decupational Aspiration/ Occupational Choice/ Working Homen

[EaaN

they present

A statistical -

| the ecoromy 1is discussed by Falice -

" Schiantz,- In the concluding presentation, . John Toll comments
on the design of new work=learning relationships, (Author/AG)

s(areer Change/ Conference
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B ’ ‘ door to those who feel "bound to thgiglwrong choica.-caugh{ in-
© ED099603 CE002698 : A dead end, and/or victimizeg by fhéﬁrar race." Org chapter .
New Careers for Mid-Life: May We Help You?

focuses on the need to tnain peghle for 3 cluster of
. . OcCupations in our technologically changing society that
National Vocational Guigance Association.'washingtqn. 0.C. Suggests more jab changes for the future, Disillygiorment with
3, materialistic valuss and the trends towand s0cial service ape
EDRS Price MF-$0.76 HC-51,95 PLUS POSTAGE : often motivating ‘*actors for second careen choices of a more
Numerous societal  changes have encouraged the marked altruistic endeavor, More women than ever are looking forwarg
incredse in second careers ‘for pedple in general and for those to or Moving into second careers; retirement, arg today's
over 35 in particulae, raising imptications for both -career .  trend toward early retirement, is yet anothen life stage that .
development and vocational decision=making, A developmental  can Taurch'a second careen.-Thi§ intimate glimpse at the lives
mode] needs to be realigned with new developmental- strategies  of hundreds of men ang women who began new canreers (and the m_
for the middle-yeans, Research literature has: suggested that Psychologists, family counselors, _gnd_empJoymentwagents“’ﬁﬁET"
mﬂWmeW%amwmme1MMMWmmemwt g@ﬁmmmmeWﬁm%mmmnmMWMWanm
of aging and a reawakening to unggggliedmpnobLemsﬂanUTOE’"'""those Seehing a similar choice, (EA). . )
career decisions, Recent-neseanch studies have shown higher Oescriptors: - Adults/ sCareen Change/  Commun ity Action/
achievement valyes - and motivations for candidates. fop second  Middle Aged/‘0ccUpationaI,C]usters/ *0lder Adults/ Retirement
~Careers than noncandidates and-"a nigh proportion of -/ *Self Actualization/ Social .Change/ Social Services/
seconc-career candigates having a low degree of autonory on ~ Technological Advan-ament/ Working Women - o
their jobs. Noreover,. vocational decision-making at midiife Identifiens: *Secc.d Caneens '
has been found more complex, "soul=rendjng", and .fearsome than ‘ '
at other stages.  The role of this Comission needs to be

. threefold:  educational, collaborative, and creative,

' Recommenged collabioration ‘inclydes! the Anerican Association- of
Community and Junion Colleges, the Adult Education
Associatiof,  the National ‘Institute of Education, and the
military,  Recomiendations fop creativity include: radio and
television materials: career education=placenent: agencies in

-Cooperation with labor ang industry; research pertaining to
counseling/assessment skills, modeld, and/or dutoviographies
of people changing careers: publications :and regional

- meetings; training of personnel: focus on problers of women,
{EA) . o T
Descrintors: *Adults/ +Caneer Change/ +Cargen Choice/ Career
Education/  Capeer Planning/ . Counseting Effectiveness),
Creativity/ Decision Making/  Developmental Psychology/
Educational Rlanning/ Interagency Coopenation/ Interdiscip%in-
ary Approach/ yob Placement / Literature Reviews/ *Middle Aged/ - -

} - Mativation/ sVocational Developent/ Working Wonen | v

1 Identifiers: sSecond Careeps e o , ,
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Hoenninger, Ronald

;

E0NIS3A Ceogtang B s _

“ Starting Ovepr—- -
Stetsan, Damon

; AL U o _ ' ‘ ‘ ‘ .
\ ‘ Available from: Mg;;\dlan Publishing Co., Inc., 46§ Thipg - . g ' S
 Avenue, New York, New York 10022 ($5.95) SRR
Document_Not Available from EDRS. .
. The  aythor explores the self-reajization vEROPtupities
’ possible’ through second careens as well as the unceptainties
and hazards involved in such a major life change,  Numeroys
examples of middle~aged second careerists ane included in the
. DOOk as well ag somévqlassic examples. There i§ no set patteen . o
of careen changing in mid=1ife; new directions ‘and the ngasons ' ' !
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“An Application of John Holland's Vocational jheory to
Empirical Study of Occupationl Mob'lity of Men Age 45r59,
Parsons, George E. 2 j
7 7%p,; PR Digsertation, Ohio State Universigy
hvaiiable from: University Microfilms, P.0. Box 1764, Ann

Arbor, Wichigan 48106 (Cnder No, 72-4604,. MF.s4}oo, See

catalog for hardcapy price) ’
__Document-Not-Available-from EORS. - i

~ This study vas _designed to investigate the cc?upational
" movement and reasons for movement of .men’ aged 45 to F

their first and current jobs, and more precisely tp examine:

“ (1) - change and stability of various occup jonal personality

tyoes, (2) the effect of selected Vafianles on change and
_stability of personality: types, and (3) the relationship
" petween job  satisfaction and wopker attachment: to an

occupz! fona). personality type.by use of John Holland's theory
of career selection, The data . used were collacted by the
Buneau of - the ‘Census -for The Center .for Human Resource

Research at The Ohio State University in 1366 asjpart of the -,

National Longitudinal Surveys. A multi-stage |probability

‘gampling technigue. was. used.
Realistic types were the most gtable personalit types &nd
that occupationally modile individuals "were dftferent from
occuoationally stable individuals,  blacks from Wites
vocat‘onally,  and Realistic types from the other: five
persona’ ity types. The most significe~t implicagion of this
study- for career development resear.n was that it indicated
the relevance of Holland's theory of vocational selection to
.older men. now in the' labor force and tothe study of
occupational mobility. {Author/HF) |

Descriptors: «Career. Change/ Doctoral Thgse%/ ¥[ndiv.dual
Differences/ *Job Satisfaction/ Job, Tenure/ Malgs/ Middle Aged
/" sOccupaticrui Mobility/ »Personality Theorjies/ Samping/
Socioecononic Influences/ Work Life Expectancy

{dentifiers: *Hollands Theory of Vocational dhqiée'
‘ l
J

E0057323¢4 ACO12178 o f :
The Second Time sround:  Finding a Ci%ilian Career i
Mid-Life, : :
Collings, Kent J. { C
71 180p.

¢

9 petween

y .
before attnmpting“to find a jéb. Chapters Efght and Nine
discuss employment possibilities and remuneration and explode
the myth atout fantastic salaries on the "outside.' Chapter
Ten explores the realities of emnloyment for women retirees,

- Chapter Eleven outlines a plan for job searching, and Chapter

Twelve. discusses the best way to set up a resume, Chapters
Thirteen throvigh, Fifteen discuss tha advantages ind
disadvantages of various careers and the case history of .ne
top 20 successful retirees. Chapter Sixteen highiights the
advice of those  who have “already retired, and Chapter 17
ioutlines the format for a personal retirement plan. Lppendix A

" Vists publications giving helpful job hints: Appendix B gives

Major findings indicated that .

. :
* Available from: The-CarPoI\ Brovs, Publishers, 43 Squantum

. §t., Cranston, R.1. 04320 1$5.75)
Document Not Available from EDRS. | .
the - 17 articles in this book uere luitten to help

niddle-aged retirees, esnecially the militaoy, in finding
secord careers, Chapter Gae distusses the altitiaes, policies,
and needs sf potential employers. Zhapters Two through Four

* separate nytn from reality concerning the crances  of gainful
employment past the age of 45, . Chapter Fﬂve explores wives'

© =t iy*3 touard the retirenent years,

Chq ter - Six compares

ations of the 20-year and 30-yesn retiree, Chapter .

)
"t

. :Hﬁﬁi‘hﬁ;tne importance of improviT& one's educatlon‘4]

statistical data. Appendix-C discusses previous studies of
military retirees. References, .an index, ‘and biographical
notes are included. (CK) o

Descriptors: Academic Aghievement/ Attitudes/ Career Change/
*Career Planning/ Case Studies/ -Degrées (Titles)/ Females/
Higher bducation/ Income/ Job Market/ Wales/ tianuals/ *Middle
Aged/ *Military Personnel; Mythology/ *Retirement/ Salaries/
Sunveys/ Vocational Courseling : ‘

"
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b

\”w Professional and Graduate Study,

b

L hvailable from:

Such topics as the changing natupe of middle age;

- satisfiod in theip

. Certification program!

Gnanging Careers after Thirty=Five: Ney Horizons through
Hiestand, Dale L. '
Tt 186p.

. '
A

! ‘ i
Columbia University Press, 136 South

Broadxay, Irvington=on-Hudson, N.{. 10533 ($6.95)
Document Not Availanie from EDRS, '
The author deals primarily witn peaple why maxe's thange in

Career orientation so distinet that the move requines at lgast

a year of professional or graduate education, Chapters examine

study  or - endeavor (mainly social work, librarianship,
elenentany « and secondary education, and ofher  servipe
professions) favored by middre aged students: heasons why men
and women ovir 35 decide to enter or reenter professional o
graduate school; and kinds of fin.ncial, academic, and fanily
frodlens and adjustrents expenienceq by such  students.
Seventeen case histories are presanted to illustrate a yige
diversity of * Motives,  cincumstances, ant  penrsonal
Charactenis ics, Major Findings include these: (1) most migdle
aged people 4ho change careens wgrealdrgely,successful and
previous.work; (2) ‘they tend to be g&namic
individeals -actively searciing for new intarests; (3) many
PeODie who return to work act With relatively 1ittle ppige
Plaming or guidance, Implications fon education and quidance,
theories of occupatigna) Choice, developmental Psycholagy, and
manpower policy formation, .are discussed in the iast chater,
An index and seven tables are ingluded, (LY) ‘
Descriptors: +Adylt Students/ *(areer Qhange/ Career Choice/
Educationa! Goportunit igs/ Enroliment/ Females/
Support/  +inadate Study/  Grants/ Males/ +Middie Ageq/
Motivation/ Part Time Students/  *professional Education/
Frofessional Occupations/  Student Problens/ Units of Study
(Subject Fieids) o

ED045888/ AC00L794
Occupatignal Change ang the Choice of Teaching as
Career, .
Londoner, Carroll. Alton
Indiana Univ,, Bloomington,
Mar-70  306p.; Ph.D. hesis
Mvailaple from: Universit: Microfilmg, 300 N. leeb Rd., Ann
Ardor, Michigan, 48106 {Under  No, 10-22,833, MF $4.70,
Xeragraphy §13.9%) _
Cocument Not Availasie from EDRS.
A-studv was made of hoy job factors,
Sex, induce parsons educated and worktng in
Isave and then choase teaching as a new career, -
graduate  students in an  Indiana Universit,
rarged in age fron 25 to % and hag
VundergraUUate background; in f; They
were administered g specially develo

e ped questionnaire ang
rating scale, Men aged 24~39 were

[

oné Cargen {o

.

:fields of -

Firancial -

2 New -

as related to age ang-

Subijects 149
taacher

more dissatisfieg by the

40) Usev1210tfgmay78

. factors, [leading  then

W

5\

factors as a whole than companab}e women,
Subjects aged 24-29 tended
Opportunitias ¢or Eromotion,
growth; lovel of [

Regardless of sex, .
to  be . dissatisfieq with
decisipn making, and personal-
creativity and challenge; responsivility -
far  the efforts of self and others: recognition by paers;-
Managerial foresight and planning; int” rpensonal relaticns:
use of theip abiliies: existing sense of pride ang success;
and supervision. Most of these factons may have inflysnced
Persons 30-34 to leave.theip Careers, Men and. wonen differed -
on work with young pecple, social progress, and conmitment ag -
to choose teaching, These and gthen
the conclusion that age, . but not sex, is
ing one's old joo in fayon of teaching, (Ly)
Descrintons; Aduit Students/ +Age 0ifferences/ Attitudes/
Bibliographies/ ‘sCaneer Change/  veareer Choice/ Ooctoral
Theses/ xFemales, higher Education/ Investigations/ *sNaleg/ -
Middle Aged/ Wotivation/ Teagher Education/ Young Adylts

Findings Ted.to
relevant to | eav

[
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Print 21/51=1
DIALOG FileT: SOCIAL SCISEARCH 72-(WK10)78

T84, WEETING AB OATS ORDERH: Dx504 0 REFS
MOTIVATIONS FOR MID-UIFE CAREER “HANGE (EN)
THOMAS LE '
UNIV CONNECTICUT/STORRS//CT/06268
GERONTOLOGIST, V17, NS, P125-125, 1477

763568 ARTICLE OATS ORDERe: 08637 13 REFS
UNEMPLOYLO AEROSPACE PROFESSIONALS -
FOR MID-LIFE CAREER R{EIRECTION (EN)
THOMPSCN M
RAND CORP, SANTA MONICA//CA/90405
POLICY ANALYSIS, VA, N3, P375-38%, 1977

(ENGLIEERING MANP OCT, P2, 1971)

KINN gty (INCUSTRIAL GERON SEP, P47, 1973)
PASCAL AH |R1522NSF RAND CORP, 1973)
2US DTP LAB (MANP REP PRES, P55, 1974)
ALLEN TU (THESIS MASSACHUSETTS, 1972)
OLSEN 1!(RETRD PHASE 1 TRAINI, 1972)
OLSEN K (RETRO PHASE 2 TRAINI, 1973)
SHAPERG A {INNOVATION, V31, P38, 1972)
THOWPSON PH (EFFECTS UNEMPLOYNENT, P92,
RUNYON H (FEDERAL RESERVE DEC, P238, 1970)
CRANSTON A (PLAYBOY MAR, P162, 1972)

REES A (AW ECONOWIC ASSOC'PA, V36, PS58, 1966)

74248 ARTICLE OATS CRDER#: DJ305 17 REFS

1972)

(Coprs 15,1, Inc.) (Ttem 10t

LESSONS FOR PROGRAMS

ZIEGLER J (CHANGE HIGHER EDUCAT, V3, P19, 1971)

LEISURE AND' CAREER-DEVELOPNENT IN MID-LIFE = RATIONALE (EN)

MCDANIELS €

VIRGINI: POLYTEGH [NST & S14% NTY/BLACKSBURG/ /UA /2406t
VOCAT [ONAL GUIDANCE QUARTERLY, 25, N4, 344350, 1977

BOSSERMAN P ( TECHNOLOGY HUMAN VAL, P14T, 197
BRIGHTBILL ¢ (CHALLENGE LEISURE, 1960)
BULL C (J LEISURE RESEARCH, v3, #1210, 1971)
OEGRAZIA § (TIME WORK LEISURE, 1364
FOUIes F (CREATING MEANINGFUL 1977

(J HLTH PHYSICAL EDUC, Va2, P2B, 1uit)
KARLAN ¥ (MaY NAT C.SOC WELF D; 1971)
LEONIT]ADEO # (C BOARD RECORD JuN,
LEIGH J (YOUNG PEOPLE LEISURE, 1971)

P25, 1973)

MCOANIELS C {VOCATIONAL GUIDANCE, V12, p31, 1963)

© (NEWSHEEK, 0326, P79, 1973)
NG £ (ADOLESCENCE, V4, P35, 1989)
SHEPPARD H (WHERE ALL ROBOTS GON, 1972)
SORENSON T (PARADE 0603, 1973)
(4ORK It AM, 1872)
repuer (HORKING, 1974)

Full Tt Provided by ERIC.

t [
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742432 ARTICLE OATS ORDEAw: Dy305 8 REFS

MID-LIFE CAREER INFLUENCE (EN)

HEALD JE .

NO ILLINOLS UNIV,/CEKALB//1L/60115 :
VOCATIONAL GUIDANCE QUARTERLY, V2§, N4, P309-312, 1977

BERGLER £ (RCVOLT VIDDLE AGED M, 1957)
BILLINGS E (&4 J PSYCHIATRY, V105, P615, 1949)
BROTHERS J (TODAYS HLTH MAR, P38, 1973)

ROSEN J (J GERONTOLOGY, V15, P, 1860)
SCHANCHE D (TODAYS HLTH HAR, P40, 1973)
SCHANCHE D (TODAYS HLTH HAR, P60, 1573)

SO0DY K (MEN NIODLE LIFE, 1967)

THURNER M (J GERCNTOLOGY, V29, P85, 1974)

563073 VZETING A8 QATS (ORDER#: AR182 0 REFS
HIDDLE-AGED CAREER DROPOUTS = EXPLORATION (EN)
RNBERTS BH
BRANGELS UNIV HELLER SCH/WALTHAN, /88/
GERONTOLOGIST. V15, N5, pg7-87, 1975

b

555781 +RTICLE OATS ORDER#: ARG6Y 7 REFS
WHY STUDY MID=LIFE CAREER CHANGE (EN)
THOMAS LE .
UNIV CONNECTICUT, DEPT

REL/STORRS//CT/ 00263

. VOCATIONAL GUIDANCE QUARTERLY, V24, N1, P37-40, 1975

ML DRV &

GRIN O (SEP AM PSYCH ASS CON, 1974)

ERICKSON € (IDENTITY YOUTH CRISI, 1968)

KAVIGHLST Ry (AW J SOCIOLOGY, VB4, P34T, 1959)
HENG( AE (HUMAN DEVELOPMENT, V14, P125, 1971)
HIESTAND DE (CHANGING CAREERS 35, 1971)

SLNFORD S (AU AM PSYCH ASS CON, 1973)

SINONS B (PERSONWEL GUIDANCE u, V44, P604, 1966)

AR
)

FAMILY



wiaha Fyle/: SOCIAL SCIvRCH 72-(WK10)78

019742 ARTICLE QAT ORDER#: CR292 16 REFS
CAREER-DEVELQPMFNT QF MEN AT MID-LIFE (EN)
MURPHY PP: BYRCi Hp
FLORIDA STATE UNIV/TALLAHASSEE//FL /32306
JOURNAL OF VOCATIONAL BEHAVIOR, v9 3, P337-343, 1976

ARMSTRONG BN (J PSYCHOLOGY, V87, P293, 1974)
BISCHOF LJ (ADULT PSYCHOLOGY, 1969)

BUEHLER C (u APPLIED PSYCHOLOGY, V19, p40s, 1935)
FRENKELBRUNSWIK E- (MIDDLE AGE” AGING, P77, 1968)
GINZBERG E {OCCUPATIONAL CHOICE, t951)

GOULD R (AM y PSYCHIATRY, y5, P52%, 1372) ’,/
GYSBERS NC (PERSONNEL GUIDANCE J, V53, Pgdy 1975)
“HENRY WE'}BUSINESS TOPICS, v9, P15, 1961)

HORROCKS "JE (GENETIC PSYCHOLOGY M, va2, pi1g, 1970)
- (LIFE CAREER DEVELOPM, 1974)

LEVINSON. OJ (LIFE RISTORY RESEARC, P243,[ 1974)
NEUGARTEN BL (MIDDLE AGE AGING REA, 1968

O0SIPOW SH (THEORIES CAREER DEVE, 1973) &
SOFER C (MEN IN MIDCAREER STy, 1970) \
SUPER DE (PSYCHOLOGY CAREERS, 1957)

BROWN TE (MAR AM PERS GUID ASS, 1972) AN

(Copr, 1.5.1, Inc.) {Item
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Print 33/5¢1-9 |
DIALOG Filelf: PSYCH ABS 67-WARTE

DOC YEAR: $977 VOL NO: 58 ABSTRACT NO: 02333
Counseling olCer persons: Career Change and retirémént.
Sinick, Daniel
George dashington Y )
Vocational Guidance Quarterly 1976 Sep Vol 25(1) 18-25
Describes 2 major Counseling Opportunities if Work with
oldes people: career charje and retirement. In approaching

mid- or late-life career change, emphases the counselor is
likelyd to fing useful include (a)  evalualing ¢lient
mot vatigns  for  change, Ibj  regenerating client

self~confidence, (c) minimizing use of traditional testing,
(dY identifying usabie old interests and exills,  (e)
developing naw interests and skills, and (f) assisting Clients
in #inding jobs. Couns2ling emphases crucial in dealing with
cetirement are la) role adjustvents, including mourning

changes and appreciating con*inued Tiving, (b) the multiple’

options for creative use of timg; anc (c) management of

Umondane' ' matters:  e.g., housing,  indepencencé,  and
nreventive health care. (23 ref)
LANGUAGE: Engl CLASSIFICATION: 36 {; ’
SUSJECT TERMS: RETIRENENT, AGED, MIDDLE AGED, OCCUPATIONAL

GUIDANCE, OCCUPATIONS/; 44470, 01370, 31310, 34990, 3110
INGEX PHRASE: career change & retirement —cOUNseling

procedures & goals, middle aged & aged )

DOC vEAR: 1977 VOL NO: 57 ABSTRAC: NO: 11621

Carper change during mig=lifer An investigalion of the
interrelatedness of intra= and extra=crganismic yariadles

Russell, Ronald L.

Pansylvama State U

Dissertation Abstracts Internatioral
7670

LAUGUAGE: Eng]

5J3JECT TERMS:

1075 May voi 38(11-4)

CLASSIFICATION: 36

DEYOGRAPHIC CHARACTERISTICT  PERSONALITY

(Copr. Am. Psych. Assoc.) (item  1of  §) User1210 2may 78

discussed included (a) the extention of Tife expectancy from
35 to 72yrs, (b} the decresse of the work role, f{c) the
motivation of women through benefit inadequacy, and (d) the
need for grfferent types of programs. '
LANGUAGE: Engl  CLASSIFLCATION: 36
SUBJECT TERMS: QCCUPATLONAL CHOICE, OCCUPATIONAL ADJUSTMENT,

AGED, MIDDLE AGED; 34980, 34950, 01370, 31310

TRALTS, FAMILY RELATIONS, OCCUPATIONS/, ueCy, - TIONAL CHOICE, -

OCCUJATIONAL GUIDANCE, ADULTS; 13460, 2786, 19250, 3511,
34980, 34990, 01160 )

INDEX PHRASE: denographic &  personality & family 4
Locational interrelationships, p ediction of mig-1ife career
chaige, clients of career counseling agency -

0OC YEAK: 1476 VOL NO: 56 ABSTRACT NO: 06889

The challenge of second careers: To society and to the
individual, ‘

Oss0fsky, Jack

Natigna! Council on-the Agir., ¥ashington, pis

Industrial Gerontology 191y Spr Vol 3(2) 83-50

Describes the Conference on Dlder Workers: Issues in Second

Careers, ~sponsored with The National Council on the AJing,

Which represents a major effort of the program to fotus on
second . careers as & response to mid-1ife changes. Topirs

A5

INDEX PHRASE: second Cutvers 35 response to mid-life
changes, conference on older workers '

J

0Og YEAR: 1976 VOL KD: 56 ABSTRACT NO: 06880 .

Second careers: AN integrated lgafniﬂg experience in cagger
change for older persons.

Boren, tona; Terry, KaiMay Y.; WcCally, Michael

George Washington U Medical School

Industrial Gerontology 1976 Bpr Vol 3(2) 75-82

Des=ribes the Second Careers ppogram, a2 yr Qeao stration
project funded Dby the,ybmin{stratvon on Aging at Tre G2orge
Washington University School of Medicine ang Health Sciences
and ' designad\ to assist oider persons in mid-life cransition
who are. contéeplating a career change,  The program's
objectives, assumotions, wOrking hypotheses, prelwrinary
evaluation, ard plans for dissemination are discussed. - '

LANGUASE: Engl  CLASSIFICATION: 36, 10

SUBJECT TERMS:  WMIDOLE AGED,  OCCUPATIONAL
OCCUPATIONAL CHOICE, cAGED,  EOUCATIONAL PROGRAMS,
EDUCATION: 31310, 34350, 34980, 01370, 16180, 01130

INDEX PHRASE: objectives & desCription & preliminary
evaluation, Second Careers program to assist older persons

ADUUSTHENT
ADULT

) o
-con51der1nJ career change
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IS Filew: psycH Ags 7-yurg of 9) User1210 nay7g .

(Copr. . Psycn, hssog. ) (Item 5

\

o ' "e~employnent, unemployment & mid-career Change, imclicatic
DOC YEAR: 1976 o ng: 35 ABSTRACT NO: 05756

¢ for engineens
Why study mid=life careen Change?
Thomas, (. Eugene; Shephen, Joseph
U Connecticyt .

Vocational Guidanca Ouartprly 1375 Sep vyl 28(1) 37-40 COC YERR: 1974 vaL 10 51 ABSTRACT NO: 00789
Identifies areas in develgpmental KiowledGe of mig~]ife Second careers: A growing trend,
Career change ang stability that neeg mre research, "nage Kelleter, Cargl H,
include (a) motivations for mig-1ife career change. (b) the National  (Council on th
relationship betwean Career change and identity change, (c) Gerontology, Washington, p,¢
the balance between work ang leisune activities related to [ndustrial Gerontology 1973 Spr No, 17 1.
psychological well=Deing in midgle age, and (d) Correlates of Summari zes Findings ‘0f artic|es anpear*f\ag over a 1§~
persistence ang Change at mign1ife, especially in the light of period indicating that more  workers than many counselg
Current opportunitigs, presented for Career Change. Besides redlize change careers in mdiife due eithes to velynta
Studying others, developmental Psycholiogists  shoylg SWitchas, nmmeMydmmxmmtammmwmgcmmn
investigate themselves ang colleagues Since th's concenn als0 Changes, op ney careers aftep g5 yrs old, Topics  inaiye
touches their iyes, The nature of the prablen requires an change from blug=collan or khaki to white=col|ap jobs, usual
interdisciplinaryl dporoach, and the help of guidance workens ¢+ 1nvolving more education and/or career counseling, ‘(nanges
is neeged, ) later years involve mving from fy!l-time to part-time ¢
CLASSIFICATION: 3 volunteer aceypations. (39 ref.)
. SUBJECT  TeRMs: HIDOLE  AGED, mmmnwu'cmwa bu%nmmwmos;
PSYCHOSOC 1AL OEVELOPHENT: 31310, 34980, 4199 - SUBJECT.  TeRMS: OCCUPATIONAL MOBILITY,

INDEX PHRASE:  apeas for “future regearch, developmental LITERATURE ReyIEy,
knowledge of mid~lifa Career Change - 28580, 35010

INDEX  PHRASE: Voluntary  switches o nonvoluntar

“““placement in careep accompanying CUItural_cnanges 0" ng

' ' Lareers aften 65 yrsrolg, Survey of articles oyep 15 yr penic

00C YEAR: 1974 VoL NO: 51 ABSTRACT NQ: 01943 . |

Unemloyment  ang mid=caredp change: 4 bluepr}nt for today ' '
and tomorrou, ' ' .

“Kinn, Jonn M,

Inst, of Electrical & Electronics Engineers,
Services, Ney York, N.Y,

' -

Industral Gerontology 1973 4pn Mo, 17 47-59
Describes  profeams resulting  frgy
Wid-Carner Counseling of 1979 by the Instiy

and Electronics Engineers,  Inc.
Oevelaped unich relogateg 25,000 peop!
“problens ncluded  effeqts )
unemloyment, need for% nationa ,
and oppoartunities fov‘iﬁdiv10uallre-emplayment. Institutional, e ) -
persoral,. +ang PsychologTeal prop!ems were of ten incumreq in
mid-career changes, Fingine, ndicate that (4) engineening
training should pe Flexidle uezause canpep Yemands are nogted
in technologics! advances; (b) engingers have:cantain skills
With  hign trangfer  valye: () private industry ang
construction furnigh many employment 9pportunities: (d) L y
education has mone liberal ante reQuirements than many
Qovernnent jobs requineg; @)t healt. fie)q 'S opening yp a
N34 area of sccupations: ang {£I there wi1; be‘competitionmfop e
Jobs from 1aid=0ff caneep mep 1 o

Lar-than erqingens, _ T e
CLASSIFICATION: 17

¢ Aging, lInst, of [ndustri

MIODLE AGED, ageg
OCCUPATIONAL INTERESTS; 35029, 31310, 013;

1
\

Educationat

the Conference gn
ute of Electriga
A placement progran was - . &
&in 21/2 yrg,” Related
of natigna] priorities ypon
I science policy, -and options

‘a
SUBJECT TERMS:  ENGiNEERs, L PLOWENT,  GOVERWHENT poLiy o 4 iy
MAKING,  t00LE AGep, EMPLOYABILITY, OCCUPATIGNAL MOBILITY; t : o o0
142, 54190, 21430, 31310, 17000, 35030 ' : A
v INDEX PHRASE: nationa| priorities -8 peeg fop nationaj . o '
‘ science policy & bptionS‘;&(, ORnOPtunitieg fon individual ‘ St "
Q ) . . . '
EMC : 8;, o AR '46 '_“‘ ‘ . ;
T ‘ v My C
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DOC YEAR: 1974 VOL NO: 51 ABSTRACT NO: 00785

Parsonality and career change. . \\
Clopton, Will ) : ‘
Raymond walters Coll., Psychological Services, Cincinnati, \

0. . | \ !
Industrial Gerontology 1973 Spr No. 17 9-17 q%

Presents a condensed report of a doctoral study initiated to
identify personality attribut:s and ife ‘fcircumstances
associated with career Change in mid-life. Ss were 2 groups of
31-53 yr old males, "ignifters'' were a group of 20 men
pursuing, or in recent receipt of. an advanced degree as
preraquisite for a nesly-Chosen career. ''persisters'' were 20
‘men matched with shifters for age, education, -marital status,
1st career field, and years spent in that field. Shifteprs had
a mean age of 41.7 yrs, " persisters, 40,8 yrs. Data were
gathered through taped interviews, Californi2 Psychological -
Inventory,  SVIB, and Rotter Internal=External Control Scale.
Sniflers had enough money to see them through transitional
periods; 20% were divorced or separated. All persisters lived
with their 1st spouse: 20% had money enough to seé them
through. their career renrientation, Dissatisfaction with . \».’
carear was found to be oniy 1 factor behind Change. u
Psycnupathological behavior was not 2 characteristic of the . .
groun, snifters appeared to be acutely aware of their E
mortality, = It s concluded that present rather than past
.>  conditions reinforce tne desire for Ghange.
‘CLASSIFICATION: 08 ’ R
SUBJECT TERMS:  PERSONALITY TRAITS, 1FE " EXPERIENCES,
‘PERSONALITQ PROCESSES/, MIDDLE AGED, OCCUPATIONAL MOBILITY,
OCCUPATIONAL INTERESTS; 37860, 28335, 3780 31310, 35020, ) .
35010 : o S
INDEX PHRASE: personality attributes & life circumstances,
mid<1ife career change, 31-53 yr old males seeking new careers
.. v§ those remaining in same career 2

R

» g \ .
DOC (EAR: 973 VOL NO: 50 ABSTRACT NO: 01994 ' N

kn exploratory study of career change in middle 1ife. ’
Clopton, Willard C. : :
U, Cincinnati :
Dissertation Abstracts Internationa) 1973 Feb vol. 33(8-B)
3914 ' : oy
CLASSIFICATION: 17 '
SUBJECT  TERMS:  MIDDLE AGED, OCCUPATIONAL ADUYSTVENT,
OCCUPATIONAL CHOICE, LIFE EXPSRIENCES, PERSONALITY 7 TRALTS;
31310, 34050, 34980, 28355, 3786C * ‘
INDEX PHRASE: personality attributes & life circumstances,
career change in middie life, 30=55 yr. old males

“

-




Pring 53/5,1 .
DIA'OG Filead7: SOCIOLOGICAL aBs 63-DEC77 (Item 1 of 1} User1210 2may78

7757171-0 , . :

Far - ly  Inflyences on Mid-Life Occupatioral Attainusint: A
23~Ye n Foilow=-Up Study ° -

i gmrar, Las.rences P. :ﬂBeaIer*, Robert C.

- sylvania State U, Untversity Park 168¢2

Descriptors ;- OCCUPATION: ATTAIN; FAMILY ; INFLUENCE ;
MIDDLE-AGE; UNITED STATES .
* Index Phrase: U3, “midlife OCCupational attainment vs family
influences, 23-year follow=-yp study; dominant achievement
Culture, comgonents assimiiation, creative Conformity, path .
model ; '

“.

DCC TYPE: RSS1977829 N -
Avstract: A multivariate, muitistage prath mocde! was employed
to test. parental: family . influences on educat ong! &
OCCuvoational antecedents . of Ru developrnent among a
repredentative sample (N=460) of Ry reared Pa M's, As hign
School  sophomores, they were first contacted in 1947 &
contacted at different points yp to 1971. At the
microstructural level of the family, ¢ducational &
OcCupational opportunities are viewed as linear ‘Lnctions of
direct & indirect forms of intergenerat ional “ultural 5 §E
assistance, family size, home envirponment, & parenta
- @Chiavemant training, The Alwin-Hauser (1975) .technique fgr

Aecompasing +Sigma. effects in a path model was utilized 'to
tabulate the direct & indirect effects of these family-related
variab'es on measured intelligence, academic performance, &
years of schoo)ing in the adolescent & late teenage stages of

. the R's!' 1ife cycla{. Compared are retative effects of all of
the foregoing vartables ‘of €arly=adult occupational rank &
pParticipation, financial. managerial benavigor, & economic "
aspirations. This comparison revealeq,_ that occcupationai

attainment can be viewed as a process of acquiring hey -
Components of tha dominanaa*achievement Culture & that the
internalization of these compenents servas to direct the
development of human ‘resources in creatiye cecnformity with
that culture. - Also, the family is part of a larger cuitoral
matrix (eg, postindustrialization) experiencing chenge gver
time & that it is influential in specifying the degree to
whicn young men were able to prepare for, & subseqguently adapt

to, industrial shift:y in the 2Conomy & the ensuing expansion
of employnent opportunities at the upper reaches of the
OCcCupational structure. Effects of .several indicators of
family background on midlife OCCupational attaifment showed
that parental inputs as _well as high schoul perfoprmance
behavior, educational attainment. . g eariy-career’ prank

significant!ly contributed to the ability of some R's to
pérform'technicaliy oriented & cognitfively complex occupations

& professions at age 40. The path m 1 explairedy 43% of the
variance in occupational atﬁiéggpﬁ%dgt about age 26 in-1957:

14 years later, it accounted 40% 6f the variance n v
- OCCupational attainment at age 40, :

. . ‘\ 45-3)




" WORK PERFORMANCE 15 A CRITERION OF¢ THEIR WORTH.

Print 66,5/ 16
DIALOG File15: ABL/INFORM 71-APR78 (Item 1 of

77015513 1D Not 77019613
CORPORATE WIVES = VICTING OF BENIGY NEGLECT
THOUPSON, ELIZAGETH 3.

INCUSTRY WEEK  VIBS w1 Py6=88  OCT. 10, 1977 loden:
[WEEA4 1SSN 0039-0895 Jrn! Code: IW

Doc Tygs: JOURNAL PAPER

THE CrIRPORATE WIFE 15 ENCOURAGED TO STAY HOIT, 0 BE THE

AND TO MERGE HER DESIRES, HER
AGBITIONS, AND HER WISHES WITH HIS.  SHE IS PLACED JN THE
PEDESTAL OF DOMESTIC WORK WHICH 1S CONSIDERED NON-WCRK.  SHE
1S EXPECTED TO TAKE UPON HERSELF THE FULL BURDEN OF TRANSFERS,
LEAVING HCF HUSBAND FREE 70 CONTINUE HIS CAREER,  CACH
TRANSFER ROBS HER OF PART OF HER IDENTITY, 'EAVING HER 0w

SUPPOR1 FOR HER HUSBAND,

. WHILE HER HUSBAND 1S STILL MIDDLE-AGED, HE CAN LOO FORWARD 10

MORE RAISES AND MORE RESPONSIBILITY INHIS 40B, WHILE SHE CAN
LODK FORWARD 70 A DININISHING-ypB, LESS RESPONSIBILLTY, 3ND
LESS WORK TO DO.  THE COMPANY EAPECTS IR LCTALTY AS AN
EXTENSION OF HER HUSBAND'S, Bl 17T HAS DORE WETHING T0 DESERVE
1T, TRANSFERS ARE ACCEPTED BECAUSE NON-ACCIPTANCE LEADS 10 A
DEAD-END CAREER POSITION AND STAGNATION, BUSINESS 1S GOING 10
HAVE 10 DEAL WITH A NEW GENERATION OF WIVES O WILL NOT PLAY
THE 'PASSIVE, HOUSEWIFE'  GAME,  THEY WISH 10 € CONSIDERED
MATURE ADULTS. '

Descriptors: ADULIS: AGING: BURDENS: BUSINESS; CAREERS;
COMPANIES: CORPORATIONS; DOMESTIC: ENDS: EXTENSIONS;  FULL;

GMES; HOUSEWIVES: HUSBANDS; LOYALTY; MERGES_(DP); MIDDLE;

NEGLIGENCE 4 NEW: PASSIVE: RAISES; RESPONSIBILITIES; STAGNATION
1 TRANSFER; TRANSFERS; WIVES; WORK
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THE AGE 40 CRUCIBLE

SHEEHY, GAIL
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WHEN MEN REACH THE MID=30'S, THEY HAVE A BURST OF ENERGY AND
DESIKE T0 MEACH THE TOP OF THEIR PROFESSION, BELIEVING THAT
IF THEY FAIL
T0 REACH THE TOP, THEY MUST. ADUUST THEIR GOALS DUWN.- THEY

. SHOULD EITHER SEEK A VDRF SATISFYING OCCUPATION ®ITH MEANING

K
W

OR TAKE® ON A SECOND CAREER THAT IS FULFILLING, EVEw If THE
GOAL 1S ATTAINED, 1T IS USUALLY NOT &S TARILLING ™ 1§
ANTICIPATED,  THE SEVERITY OF WIDLIFE CRISIS DEPENDS ON b
STRONGLY THE MAN SEES RIS GUALS AS A SOLUTION T0- PERSCMAL
PROSLEMS OR HOW HE HAS MODIFIED HIS "GOALS TO BE MIRE
REALISTIC,  THEY FACE THE CRISIS OF GENERATIVLIY, IN wHICH
THEY EITHER VOLUNTARILY WANT TO HELP TAKE CARE OF QTHERS, OR
SEE OTHERS AS A THREAT,  THEY SHOULD JDEALLY SEEK ACTIVITIES
THAT GIVE THEM A DEEPER SENSE OF SATISFACTION, LIKE A RENEWAL
OF THEIR MARRIAGE OR A CAREER CHANGE.

Descriptors: ACTIVITY; CAREERS; CRISIS; ENERGY: GOALS; MEN;
OCCUPATIONS: MERFORMANCE; PRUBLEMS; RENEWALS: SATISFACTION,
SENSE! SOLUTIONS: THREATS) WORK o
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VOLKSKASEN STEERS 1TS DEALERS TOWARDS JOB-INRICHIENT

CLUTTERBUCK, CAVID

DITERNATIONAL WA T V31 N9 PS4=56  SPT. 1976
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Doc iypat JOQURNAL P

VOLKSHAGEN GOT WORRIED WHEN  CUSTOMERS  STOPPED  LSING

AUTHORIZED DEALERS FOR REPALRS, COMPLAINING OF HIGH PRICES AND
POOR SERVICE.  SURVEYS FOCUSED THE PROBLEM ON .THE HIGh
TUROVER OF SKILLED WECHANICS.  THE SOLUTION WAS TG RECESIGN
THE 05 SO PEOPLE WOULD BE ENCOURAGED 10 BECCKE UAREER
WECHANICS.  SINCE DEALERS HAVE NO COMECTION WITH VCLKSKAGEN,
THE CONPANY USED GENTAE PERSUASION AND FREE ADVICE TO GET
DEALERS 10.INSTITUTE WORK TEANS 10 REPAIR CARS.  THE NEW
ORGANIZATION  IMPROVES CUSTORER-SATISFACTION AND cUTS COSTS BY
ELININATING UNPRODLCTIVE PERSONNEL,  THE TEANS ARE HORKING
WEAL WHERE PERSONVEL WELFARE AND JCB-ENRICHMENT ARE THE
REASONS FOR CHMGE. IN THE TEAN APPROACH,  EWPLOYEES_AGE
DIVIDED INTO TEAMS OF WORKERS WITH DIVERSIFIED SKILLS.  THE
TEA LEADER IS AE3ONSIBLE FOR EVERYTHING THE GROUP DOES AWC
ACTS S LUASON 267:EEN THE TEAM AND THE CUSTOMER.  THE CHIEF
BECHARTE POSITICN GVES RECOGNITION 10 OLDER MEN AND AIDS  THE
TEAM LEADER. CHART, ‘

Descrinfors: AUTCMOBILES; CAREERS; CHARTS: COWPANIES; COSTS:
CUSTOMERS: DEALERS; TWPLOVEES; GROUPS:  HIGH: JOB EWRICHMENT:
NECHANICS: MEN; NEW; PERSONNEL; PRICES: RECUGNITION_(LBRI:
SATISFACTION: SERVICES; SKILLS: SOLUTIONS; SURVEYS; TEAMS;
TURNOVER; WELFARE; WORK; WORKERS
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WA PRESIOENT JACK KEANE. OFFERS
mwwmswuumrmmmrw&rwwumTm5-1.Rumw
MARKETING'S ROLE T REFLECT I7S TRENDI;G USEs FoR WARKETING 1S
TRENDING BEYOND 175 TRADITIONAL BORDERS. 2,  FuRSUL PROFIT,
NOT SALES. "3, INTEsRaTE THE GREAT SELF-SEALING CORPORATIONS
THAT  PERPETUATE THEASELVES 8Y  OPgnaTIng IN, 4 CARRON COPY
MANVER. 4. poost WARKETING PRODUCTIY] MEANS  AS
TIGHYENING  FINANGIAL
S STREAMLINE HARKETING ORGANIZATIONS FoR ¢
METHODS IS wow pyTpLE, 5,
ENVIRONMENT WiTH PROGRAMS SUCH AS H

W 10 SUGGESTIONS QR
OFFICE LIVES.
JAN. 30, 1976 Cogen: WyyaT

/
10 SUGGESTIONS 1O BENEFIY

1-LPOCL'S CELL 80's,

SINPLIFY THE COUPLICATED U.S. LIFE STYLE FOR e ARE
BREEDING TUD many WORKOHOLICS. 9,  gsp PHYSICALLY FIT wITH
EMPHASIS NOT Oy HOW LONG WE LIVE BLT gy WELL. 10, - DEFINE

PERSONAL SuCCESS SETTING GOALS AND WAt TRADEOFFS YOU Ae:
WILLING 0 mawe, o :

Debcrintors:
CORPURATIUNS: ENVI
v MEETINGS: METHODS ! QFFICES: PHODUCTIVITY; PRIFIT,
ROLES: SALES; SUCCESS: TRADEQFFS

BENEFITS; EUDGETS;  CAREERS: . CONTROLS;

PROGRAMS:
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MAMAGING THE MIDDLE-AGED MANAGER

SCHULTZ, ouaNe ‘

PERSONNEL, v 59N6 Pg-17 NOV.=DEC, 1974 Coden: FSNLAH

155N 0031-57p2 Jdral Code! PER h :
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THE MIOOLE-AGED WANAGER'S  QwN JOB-PERFDRMANCE_AS LLAS
THAT OF h1s WHOLE DEPARTMENT OR SECTION CaN BL AFFECTED BY Tht
MIDLISE CRISIS, WITH 175 REALIZATION OF 0SS AnD DEPRESSION,
ITS CRITICAL SELF-EXAMINATION. FEAR ANDHOSTILITY, AND HEALTH
PROBLEMS, A ROWING NUMBER OF MIDD[E-AGED MANAGERS ARE LEAVING
THEIR FlAsT CAREER 10 UNDERTAKE AN ENTIRELY‘NEW CNE.  MORE AND
MORE COMPANIES, HOWEVER,  ARE  NOW ESTABLISHItG MID-CAREER
CLINICS 10 HELP THEIR EMPLOYEES THROUGH THESE DIFFICULT YEARS,
THUS OPENLY RECOGNIZING THE PROBLEN, THROUGH COMPANY TRAINING
PROGRANS  AND INFORMAT IO COMMUNICAYION. - MANASERS  CAN 8¢
INFORMED OF THE NATURE OF THE MIDLIFE CRISIS, PERSONAL  AND
VOCAT 10NAL COUNSELING  SHOULD BE QFFERED Tp NIDLIFE MANAGERS,
WITH COUNSELING OF A SUPPORTLVE NATURE, 3waLL GROUP  MEETINGS

WIODLE-AGED  MaNAGERS ARE FOUD T BE PARTICULARLY
EFFECTIVE, o

Descriptors: AGING; CAREERS: CLINICS_(HEA): CORMUNTCAT 10N

CAISIS;  DepResSION: EMPLOYEES:
LOSSES; MANAGERS: MEETINGS; M1d

PERFORMANCE ! PROBLENS; * PROGRAMS !
YEARS .

GROUPS: HEALTH; INFORMAT TON:
CAREER; MIDDLE: NATURE: NEW:
REALIZATION;'SMALL; TRAINING:
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CONSIDER SABBATICALS AND CHANGING CAREERS ABRUPTLY IN MIpLIFE, -
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MAN
" APPROACH 10 Dgv

"HIDOLE~ACED  EL0:EES ENBARK 0N NEw CAREERS,
AL 10 ApOPT

REV " SENCES OF THIS SITUATION,  THE TERMINATION PO [cy R
PROVEDURE  ARE  DESIRIBED,

LESSONS=-THAT MINLE-AGED EXECUTIVES .00 WAVE MARKETABLE s41( (%
AND  CAN FIND NEw Jgs IF THE

OF RUNNING SUCH A PROGRAM |5

HIW TG GIYVE FRASED-QUY

§EWHEN ALUMINUY COMPANY QF CANADA,  L7D)
R

of §)User1210 * may;y
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HANAGERS A NEW START
CUDDIHY, BASIL ROgeRT

HARVARD BUSINESS e VIEW V52 N4 P opregy

S Y-RUC
0017-8012 urnl Coce: g

WS FACED WITH 4
IONS THAT WADE Wass )y
THECOMPANY 1500 4 ey
ELOP A SOCIALLY RESPONSIBLE PROGRAN 10 HeLo 50

TEIS ALS) LEp
NEW PERFORMANCE APPRAISAL PROCEDURES 10 pRzvENT

105 OF ApvERSE BUSINESS  ConDIT
AGERIAL CUTBACKS INEVITABLE,

THIS  PROGRAM  TAUGHT T0 %.IC

EY LOCK FOR THEN AND THAT Thg (gsT

GREAT, BOTH IN TERMS OF MONEY AND
EMOTION,  WHICH wiGHT BE  LOWERED PITH THE USE OF some
GUIDELINES,  uNUSuAL ASPECTS OF THE. PROGRAM iNCLUDED 3¢ oF

QUTSIDE CONSULTANTS KD THE

WITH PROVIDING  TEWPORARY OFFICE Space
EMPLOYEES,

i

BUSINESS CONDITIONS: CANADA; CAREERS; COMPANIES:
COSTS; EMPLOYEES: EXECUT
MONEY;  NEw: OFFICES:
PHASED; POLIC]
. STAFF: TERMINATIONS_(PER)

COMPANY'S STAFF PSYCHOLOGIST s(ONG

FOR Tht TERKINATED
Descriptors: AGING: ALUNMI N APPRATSAL:  BASIC; , BUSINESS;
CUNSULTQNTS:
HANAGERS; . M:0pye;
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The pause that depresses: the male mig-life crisis.
Chew, Peter
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The object of this research is to provide insignt inty the
Process of midiife career change,, A variety of adjustments
are made by the individual in a Job transition, and,tnese
adjustmants can e potentially stressfyl everts,, - Coping
FESRONS? theory will be combined with an €0 functicnina rodel
10 produce a model yitn 12-¢y0 functions, , Using this mogel,

hopes to! (1) )
to change carsers at mid)ife; 3
understang sources of stress and difficulty in the process of
midlify caresr change: and (3) assess adaptive and maladastive
pattarns of coping response to this stress,,

A clinical interview procedure will be -used to aptain
detailed 1o nistory information on individuals' 40 to 60
years old who have changeg careers., A cotent analysig will
assess the level of ego functioning, - both at the time of
caresr change and at present, ,

#

CODESCRIPTORS: . .t

Test Animals, Human, 2. Homg Sapiens = Modenn
Aging, 2.Ag11g = General .
Clinical Psychology, 2-Adjusﬂﬁ§;t Problems
. Evaluation/teasurement - Psych, 2.Tests ang Methods, 3,Char,.

and  Pers, ' Objective, 4.0mc;, 3.Contént Analysis,
3.Questionnaires, Biograph, pata

Personal ity 2.Development ang Adjustment, 3:Adjustrent,
3.Coping AiTity,  Magurity:, d.Motivational Factons,

2.Struc1ure and  Organization,

Personnel Psychology, 2.Humaa Relations \
~ Social Psychology,  2.1ndivigual Factors,  3.Notivation,
4.0ccupational and Caree} "

Stress = Bzhavioral Aspects, ‘2,Stress - Behavioral Aspects,
3.Employment ’

0146320  SSIE NO.: 1 255473
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-career pattepns,
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The comittee 15 appointe to stinulate &ad develop ressgnch
on relationships Datseen work ang personality during. tne
mdhfe ‘geriod.,  One. intenticn is to Serve as a cenler. for
exchange of infunmation anong the increasing numbers of siCial
SCIenNSUs working in the area., Accordingly, the commitrae is
devaloping contacts with interested scholarg both in. the USA
and in other countries ang has gistribyreg Diblingraphies,
progress reports, and correspondents lists,, ’

In the year ahead, the committee will commission Secongary
analyses of syrvey data archived at the University of Wichigan’
and initiate stugy groups or seminars.¥n such tupics as {a)
definitional Questions with respest to types of careers,

and tne measurement of capepr trajectories,
(b} cross=cultural and ethnic differences in conc

eptualizipg
the Tife cycle and the middle years, (c) women's work, man's
_work and the family's 1ife cycle, and (d)} 1life roles, ife

Cycle, and the "convoy of social support"
years, where “convey of social
Persens on whom an indivigyal

rely upon him/her fop supgor:.

during the migdle
support”  rafers ty those "
relies’ for support “and those aho
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Notresearch & . Selected Topics,  2.Comnitree Support,

‘ A Meetings -
jometric Parameters, 2,4ge, 3.4ge Group Comparisons;, 2,Sex
As A Parareter, 3.Female Studies, J.Male Studies

Ethnic and Social Paraneters, 2.Cross-cultural Stydies, |
2.Ethnic Paraneters -ns. ‘ ‘

Test Animals, Human, 2Homo Sapiens = Modenh

Aging, 2.Aging = General ‘
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Social  Psychology, 2.Group & JInterpersonal Behavion,
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4.3mal) Group Interaction =other;,
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The object of this research is to provide insight intoc Lhe'
process of midlifg career change.,+ A variety cof adjustments

are made Ly the individual in a job transition, and these

3) User1210 2may78

adjustments can be potentially stressful -e@ents,. Coping

response theory w:ll be combined with an ego functioning mode |
to precduce a model with 12 ego funttions., Using this model,

the: researcher .hopes: to: - (1) Determine the motivations ’

undgrlying the decis:on to change careers at midiife; (2)
understand sources of stress and difficulty in the process of
midlife career change; and (3) assess adaptive and maladaptive
patterns of coping response to this stress., . . i

A clinical interview procedure will .be ~used  to ootain
detaiiled life history information on  individuals .40 to - 60
years oid who have changed careers.,: A content anatysis will

#ssess the level of ego. functioning, both ‘at the time of '

career-change and at vresent.,
DESCRIPTORS:
Test Animals, Human, 2.Homo Sapiens - Modern -
_A3ing. '2.Aging ~ General i
Evaluation/Measuremgnt - Psych, 2.Tests ang Metnods,
3.Content Analysis. 3.Questionnaires, Biograph. Data
*personality., 2.Development and Adpsstment, 3.Coping Ability,
Maturity;, 2.Structure and Organization,s3.Ego:, 2.Personality

'_Théoﬂy

_Personnel Psychology: 2.Human Relations .
Social Psychoidgy., 2.Individual “Factors,. 3.Motivation,

_4.0ccupational and Career

_ Stress' ~ Benhavioral Aspects, 2.Stress —. Behavioral Kspeg&ss
3.Employment .

‘Social Sciences, 2.0ccupation, 3.Manpower, 4.Special Groups ,
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